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Prospective students must note that all correspondence and enquiries are to be addressed to the Registrar (Academic), University of Zululand, Private Bag X1001, KwaDlangezwa, 3886.

RULES AND REGULATIONS OF THE FACULTY OF COMMERCE, ADMINISTRATION AND LAW

Rules  of Commerce and Administration

Registration Rules

1. Full-time students will be allowed to register for only four modules per term unless they are in the final year of study at the end of which they are likely to graduate.

2. No Part-time student shall be allowed, for any reason whatsoever, to register for more than two modules in a Term.

Admission Rules

1. General university entry requirements ( four level 4 passes, or better, in the NSC examination ) will apply to all B. Admin degrees whilst B. Com. Degrees will require a level 4, or better, pass in English ( either option ) and Mathematics ( not mathematical literacy ). 

2.
Students may gain entry to the faculty through the general mature exemption clause or successful completion of the bridging program.

3.
Entry into the second year of the B. Com. ( Accounting ) and B. Com ( Banking ) programmes will require a pass mark of 60 % ( or better ) in CAFAC14.

4.
No student will be allowed to register for the same module more than twice
Promotion Rules
1. From First to Second year – The student must have passed 12 of the 16 modules on the First year grid of the applicable program template.

2. From Second to Third year – The student must have passed twenty (20) modules on the applicable program template.

3. Exclusion from the faculty will occur should a student not have passed 32 modules after three years of study. 
Other Rules

1.
Should a student wish to deviate from the recommended module sequence, application must be made in writing to the Faculty Board through the relevant department head.

2. Course outlines will inform students of the continuous assessment methods to be used.  They shall also include the weightings to be used towards calculating the final module mark.

3. Equivalent modules for semester courses are shown after departmental modules, see page 43.
4.
For the purpose of recording a student’s performance, the following categories will apply :



0%  -  49 %
-
Fail



50% - 64%
-
Pass



65% - 64% 
-
First Class Pass



75% - 100%
-
Pass with Distinction

5.
Supplementary assessments will be conducted in the last week of the term for those students with a final mark of between 45 and 49 percent.

A candidate, after writing the supplementary assessment, must obtain a final marl\k of 50 percent to pass that module.

6. Students who at the end of an academic year are no more than two credits short of the requirements necessary to graduate may apply for a special assessment in those modules, provided:

i. They have attained a mark of not less than 35 % in such modules;

ii. Application for this special assessment is made in writing to the applicable Head of Department not later than the second week of February in the year succeeding the last time they were registered for the modules.

The special assessment will be conducted not later than the third week of February.

7. External assessors will be appointed for modules indicated with an *.

8. Marks will be controlled by the Faculty Assessment Committee.

UNDER-GRADUATE PROGRAMMES OFFERED PER DEPARTMENT

DEPARTMENT OF ACCOUNTING AND AUDITING
PROF M LIVINGSTONE, Tel: 035 902 6021. E-mail: mlivings@pan.uzulu.ac.za, Block D, Room 218.

CADEG1 – B Com (Accounting)  (Syllabus consists of years 1, 2 and 3 of curriculum)

Provide skills for employment where accounting knowledge is a requirement.  Provide entry level credits for continuing studies in this field leading to qualification as a Chartered Accountant.  Successful students will be able to register as Associate General Accountants and carry out the accounting reporting function in medium sized enterprises.

This is a 3-year qualification consisting of 48 modules.

	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	CACF011
Computer Life Skills
	CAMSA12
Computer Fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CBFL011

Financial Life Skills
	CEPT012

Price Theory
	CEGEA13

General Economy
	CEGEB14

Macroeconomic Policies

	AEKA011
Basic Reading and Comprehension
	CBBMA12
Business Environment
	CBBMB13

Business Management I
	CBBMC14

Business Management II

	CANU011
Numeracy
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package


	Year 2

	Term 1
	Term 2
	Term 3
	Term 4

	CAUDA21
Professional and Statutory Requirements in Auditing
	CAUDB22
Audit Risk and Field Work
	CACAA23
Introduction to Financial Management
	CACAB24
Introduction to Management Accounting

	ELECTIVE 1

see elective options below
	SSDP012

Descriptive Statistics and Probability Theory
	SSIS013

Inferential Statistics
	SSFM014

Introductory Financial Mathematics

	LMBLA21

Business Law A
	LMBLB22

Business Law B
	LMBLC23

Business Law C
	LMBLD24

Business Law D

	CAFAD21
Partnerships and Share Capital
	CAFAE22
Schedule 4 Disclosure
	CAFAF23
Deferred Tax and Leases
	CAFAG24
Introduction to Group Financial Statements


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CAITA31
The Income Tax Framework
	CAITB32
Taxation of Individuals and Partnerships
	CAITC33
Forex, Company Tax and Avoidance
	CAITD34
Donations Tax Estate Duty and VAT

	CAFMA31
Job and Process Costing Systems
	CAFMB32
Budgeting and Standard Costing Systems
	CAFMC33
Capital Structure, Valuations and Enterprise Valuation
	CAFMD34
Financial Engineering and Restructuring

	CAUDC31
Revenue, Acquisition and Payroll Cycles
	CAUDD32
Stock and Finance Cycles. Concluding The Audit
	CAUDE33
Statutory and Corporate Governance Requirements
	CAUDF34
Computer Auditing and Audit Reports

	CAFAH31
Assets and Extraordinary Item Disclosure
	CAFAI32
Disclosure in Terms of GAAP
	CAFAJ33
Cashflows and Business Combinations
	CAFAK34
Advanced Consolidation Concepts


Elective options for B.Com (Accounting)

	Elective 1 options
	

	CBMTA21   -   Marketing Fundamental

CBMAA31   -  General Management Principles 
	


CADEG2 – B Com (Management Information System)

(Syllabus consists of years 1, 2 and 3 of curriculum)

This programme is aimed at producing much-needed graduates to enter the Management Information System fields. A sound grounding is provided in both the Commerce and Computer Science fields. With this qualification, learners will be qualified to enter the field of Information Technology Specialists.
RULES - PREREQUISITES OF MODULE
CAFAC14 and CAMSC14 are prerequisites for the renamed module CAAS031 (Accounting/Financial Information Systems).

SKVAZ13 and SKVAZ14 are prerequisites for the renamed module CAISA33 (Information Systems Management I).

This is a 3-year qualification consisting of 48 modules.

	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	CANU011
Numeracy
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	CACF011
Computer Life Skills
	CAMSA12
Computer Fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CBFL011
Financial Life Skills
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package

	AEKA011
Basic Reading and Comprehension
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II


	Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	CEMIA21
Microeconomics : Consumption and Markets
	CEMIB22
Microeconomics: Firms and Factors
	CEMEA23
Macroeconomics : Classical and Keynesian Theories
	CEMEB24
Applied Macroeconomics

	SKNG021
Network Concepts
	SKDBA22
Management and Database Concepts
	SKDBB23
Relational Database
	SKDBC24
Object-oriented Database Design

	CBMTA21
Marketing Fundamentals
	CBMTB22
Marketing Mix
	CACAA23

Introduction to Financial Management
	CACAB24

Introduction to Management Accounting

	SKJA011
Software Trends in IT
	SKCA012

Computer Organization
	SKVAZ13
Introduction to Visual Basic
	SKVAZ14
Advanced Visual Basic


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CELEA21
Labour Market
	CELEB22
Labour Policies
	CEQMA23
Quantitative Microeconomics
	CEQMB24
Quantitative Macroeconomics

	CAAS031
Accounting/Financial Information Systems
	CAMI032

Management Information Systems
	CAISA33

Information System Management I
	CAISB34
Information System Management II

	CBMAA31
General Management Principals
	CBMAB32
General Management Elements
	CBENA33
Fundamentals of Entrepreneurship
	CBENB34
New Venture Planning

	SKND021
Internet Architecture and Services
	SSDP012

Descriptive Statistics and Probability Theory
	SSIS013

Inferential Statistics
	SSFM014

Introductory Financial Mathematics


DEPARTMENT OF BUSINESS MANAGEMENT
MR J CLOETE, Tel: 035 9026119. E-mail: jcloete@pan.uzulu.ac.za, Block D, Room 219.

CBDEG1 – B Com (General) (Syllabus consists of years 1, 2 and 3 of curriculum)

This programme is aimed at producing much needed graduates to enter the Management and business environment fields. A sound grounding is provided in Commerce and Business fields. With this qualification, learners will be qualified to enter a wide range of occupations.

This is a 3-year qualification consisting of 48 modules.

	Year 1

	Term 1
	Term 2
	Term 3
	Term 4

	AEKA011
Basic Reading and Comprehension
	CAMSA12
Computer Fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CBFL011

Financial Life Skills
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	CACF011
Computer Life Skills
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II

	CANU011
Numeracy
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package


	Year 2

	Term 1
	Term 2
	Term 3
	Term 4

	LMBLA21
Business Law A
	LMBLB22
Business Law B
	LMBLC23
Business Law C
	LMBLD24
Business Law D

	CBMTA21
Marketing Fundamentals
	SSDP012
Descriptive Statistics and Probability
	SSIS013
Inferential Statistics
	SSFM014
Introductory financial mathematics

	Elective 1
see elective options below
	Elective 2
see elective options below
	Elective 3
see elective options below
	Elective 4
see elective options below

	Elective 5
see elective options below
	Elective 6
see elective options below
	Elective 7
see elective options below
	Elective 8
see elective options below


	Year 3

	Term 1
	Term 2
	Term 3
	Term 4

	Elective 9
see elective options below
	Elective 10
see elective options below
	Elective 11
see elective options below
	Elective 12
see elective options below

	Elective 13
see elective options below
	Elective 14
see elective options below
	Elective 15
see elective options below
	Elective 16
see elective options below

	Elective 17
see elective options below
	Elective 18
see elective options below
	Elective 19
see elective options below
	Elective 20
see elective options below

	Elective 21
see elective options below
	Elective 22
see elective options below
	Elective 23
see elective options below
	Elective 24
see elective options below


Elective options for B Com (Management)

	Elective 1 options 
	Elective 2 options 

	CAUDA21
-
Professional and Statutory Requirements in Auditing
CAFAD21
-
Partnerships and Share Capital

CBIB021
-
Basic Principles of Insurance

CELEA21
-
Labour Market

CIHRA11
-
Human Resources Management I
CEMIA21
-
Microeconomics : Consumption and Markets
	CAUDB22  -
Audit Risk and Field Work

CBMTB22
  -
Marketing Mix

CAFAE22
  -
Schedule 4 Disclosure

CATAA22
  - 
Terminating Accounting IIa

CBID022
  -
Insurance Documentation & Practice

CELEB22
  -
Labour Policies

CIHRB22
  -
Human Resources Management II
CEMIB22
  -
Microeconomics: Firms and Factors

	Elective 3 options 
	Elective 4 options 

	CACAA23 
-
Introduction to Financial Management

CBFMA23 
-
Basic Financial Management A

CAFAF23 
-
Deferred Tax and Leases

CBIR023 
-
Insurance Risk Management

CEQMA23 
-
Quantitative Microeconomics

CIIRA23
-
Industrial Relations in South Africa

CEMEA23
-
Macroeconomics: Classical and Keynesian Theories
	CACAB24   -
Introduction to Management Accounting
CBFMB24   -
Financial Management B

CAFAG24   -
Introduction to Group Financial Statements

CBIS024 
  -
Short Term Insurance

CEQMB24  -
Quantitative Macroeconomics

CIIRB24
  -
Collective Bargaining and Industrial Action

CEMEB24  -
Applied Macroeconomics

	Elective 5 options 
	Elective 6 options 

	Same as for elective 1
	Same as for elective 2

	Elective 7 options 
	Elective 8 options 

	Same as for elective 3
	Same as for elective 4

	Elective 9 options 
	Elective 10 options 

	CAAS031  -
Accounting/Financial Information Systems

CAFMA31
 -
Job and Process Costing Systems

CBMAA31
 -
General Management Principals

CBIL031
 -
Fundamentals of Life Insurance

CEPEA31
 -
Public Expenditure Analysis

CEAEA31
 -
Agricultural Economics

CAITA31
 -
The Income Tax Framework

CAFAH31
 -
Assets and Extraordinary Item Disclosure

CIOBA31
 -
Organisational Behaviour One

CAUDC21
 -
Revenue, Acquisition and Payroll Cycles
	CAMI032
  -
Management Information Systems

CAFMB32
  -
Budgeting and Standard Costing Systems

CBMAB32
  -
General Management Elements

CBIE032
  -
Employment Benefit Schemes

CEPEB32
  -
Public Revenue and Stabilization

CEAEB32
  -
Agricultural Development Policies

CAITB32
  -
Taxation of Individuals and Partnerships

CAFAI32
  -
Disclosure in Terms of GAAP

CIOBB32
  -
Organisational Behaviour Two

CAUDD22
  -
Stock and Finance Cycles. Concluding The Audit

	Elective 11 options 
	Elective 12 options 

	CAISA33
  -
Information System Management I

CAFMC33
  -
Capital Structure, Valuations and Enterprise Valuation

CBENA33
  -
Fundamentals of Entrepreneurship

CICM033
  -
Career Psychology

CEIEA33
  -
International Economics

CEEDA33
  -
Nature and Process of Development

CAITC33
  -
Forex, Company Tax and Avoidance

CAFAJ33
  -
Cashflows and Business Combinations
LRAL033
  -
Introduction to Administrative Law

CAUDE33
  -
Statutory and Corporate Governance Requirements
	CAISB34
  -
Information System Management I

CAFMD34
  -
Financial Engineering and Restructuring
CBENB34
  -
New Venture Planning

CIRM034
  -
Research Methods

CEIEB34
  -
Trade and Exchange Rate Policies

CEEDB34
  -
Development Policy

CAITD34
  -
Donations Tax Estate Duty and VAT

CAFAK34
  -
Advanced Consolidation Concepts

LRIL034
  -
Introduction to Industrial Law

CAUDF34
  -
Computer Auditing and Audit Reports

	Elective 13 options 
	Elective 14 options 

	Same as for elective 9
	Same as for elective 10

	Elective 15 options 
	Elective 16 options 

	Same as for elective 11
	Same as for elective 12

	Elective 17 options 
	Elective 18 options 

	Same as for elective 9
	Same as for elective 10

	Elective 19 options 
	Elective 20 options 

	Same as for elective 11
	Same as for elective 12

	Elective 21 options 
	Elective 22 options 

	Same as for elective 9
	Same as for elective 10

	Elective 23 options 
	Elective 24 options 

	Same as for elective 11
	Same as for elective 12


CBDEG2 – B Com (Banking) (Syllabus consists of years 1, 2 and 3 of curriculum)

This programme is aimed at producing much needed graduates to enter the Management and Banking or Financial fields.

This is a 3-year qualification consisting of 48 modules.

	PRIVATE
Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	CANU011
Numeracy
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II

	CACF011

Computer Life Skills
	CBFBA12
Banking & Their Services
	CBFBB13

Banking Instruments
	CBFBC14

Financial Systems

	CBFL011
Financial Life Skills
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14

Macroeconomic Policies

	AEKA011
Basic Reading and Comprehension
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package


	PRIVATE
 Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	CBMTA21
Marketing Fundamentals
	CBMTB22
Marketing Mix
	CBFMA23
Financial Management A
	CBFMB24
Financial Management B

	CBMIA21

Exchange Control & Foreign Trade
	CBMIB22

Asset-Liability Management & Credit Risk
	CBIR023
Insurance Risk Management
	CBIS024
Short Term Insurance

	CBIB021
Basic Principles of Insurance
	CAMSA12
Computer Fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CEMIA21
Microeconomics : Consumption and Markets
	CEMIB22
Microeconomics: Firms and Factors
	CEMEA23
Macroeconomics: Classical and Keynesian Theories
	CEMEB24
Applied Macroeconomics


	PRIVATE
Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CEPEA31

Public Expenditure Analysis
	CEPEB32
Public Revenue and Stabilisation
	CEEDA33
Nature & Process Development
	CEEDB34
Development Policy

	CIHRA21

Human Resources Management A
	CIHRB22

Human Resources Management B
	CIIRA23

Industrial Relations in SA
	CIIRB24
Collective Bargain and Industrial Action

	CBBAA31

Financing in Banking & Credit Derivatives
	CBBAB32

Managing Bank Sources of Funds
	CBBAC33

Banks Equity Capital
	CBBAD34

Bank Lending & Mergers, Acquisitions

	CBMAA31
General Management Principles
	CBMAB32
General Management Elements
	CBENA33

Fundamentals of Entrepreneurship
	CBENB34
New Venture Planning


CBDEG3 – B Com (Insurance) (Syllabus consists of years 1, 2 and 3 of curriculum)

This programme is aimed at producing much needed graduates to enter the Management and Insurance fields.

This is a 3-year qualification consisting of 48 modules.

	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	CBFL011
Financial Life Skills
	SSDP012

Descriptive Statistics and Probability Theory
	SSIS013

Inferential Statistics
	SSFM014

Introductory Financial Mathematics

	CANU011
Numeracy
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II

	AEKA011
Basic Reading and Comprehension
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package

	CACF011
Computer Life Skills
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14

Macroeconomic Policies


	Year 2

	Term 1
	Term 2
	Term 3
	Term 4

	CBIB021
Basic Principles of Insurance
	CBID022
Insurance Documentation & Practise
	CBIR023
Insurance Risk Management
	CBIS024
Short Term Insurance

	CBMTA21
Marketing Fundamentals
	CBMTB22
Marketing Mix
	CBFMA23
Financial Management A
	CBFMB24
Financial Management B

	CEMIA21
Microeconomics : Consumption and Markets
	CEMIB22
Microeconomics: Firms and Factors
	CEMEA23
Macroeconomics : Classical and Keynesian Theories
	CEMEB24
Applied Macroeconomics

	AYSC011
Science of Psychology
	CAMSA12
Computer Fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CIHRA21
Human Resources Development One
	CIHRB22
Human Resources Development Two
	CIIRA23
Industrial Relations in SA
	CIIRB24
Collective Bargain and Industrial Action

	CBMAA21
General Management Principals
	CBMAB22
General Management Elements
	CBENA23
Fundamentals of Entrepreneurship
	CBENB24
New Venture Planning

	CBIL031
Fundamentals of Life Insurance
	CBIE032
Employment Benefit Schemes
	CICM033

Career Psychology
	CIRM034

Research Methods

	CEPEA31
Public Expenditure Analysis
	CEPEB32
Public Revenue and Stabilization
	CEEDA33
Nature & Process Development
	CEEDB34
Development Policy


DEPARTMENT OF ECONOMICS

PROF BC SHRESTHA, Tel: 035 9026231.  E-mail: shrestha@pan.uzulu.ac.za, Block D, Room 226.

CEDEG1 - B.Com (Economics)  (Syllabus consists of years 1, 2 and 3 of curriculum)

The main objective of the qualification is to produce graduates with specialization in Economics, by equipping the students with the knowledge of various specialised branches of Economics, thereby equipping them with the necessary knowledge for them to pursue career opportunities as an economist and higher studies in universities in South Africa and abroad.  With this qualification, the learners will be able to enter a wide range of occupations.

This is a 3-year qualification consisting of 48 modules. 

	Year 1

	Term 1
	Term 2
	Term 3
	Term 4

	CANU011
Numeracy
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II

	CACF011
Computer Life Skills
	CAMSA12
Computer Fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CBFL011
Financial Life Skills
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies 

	AEKA011
Basic Reading and Comprehension
	CAFAA12

Double Entry Bookkeeping
	CAFAB13

Elementary Financial Statements
	CAFAC14

VAT Cashbooks and Software Package


	 Year 2

	Term 1
	Term 2
	Term 3
	Term 4

	CEMIA21
Microeconomics : Consumption and Markets
	CEMIB22
Microeconomics: Firms and Factors
	CEMEA23
Macroeconomics : Classical and Keynesian Theories
	CEMEB24
Applied Macroeconomics

	CELEA21
Labour Market
	CELEB22
Labour Policies
	CEQMA23
Quantitative Microeconomics
	CEQMB24
Quantitative Macroeconomics

	CPPAD21
Financial Administration in the Public Sector
	CBFBA12
Banks and their services
	CBFBB13

Banking Instruments
	CEHI024*

HIV/AIDS and the Economy

	CPPAH31

Public Corporations and Public Enterprises
	SSDP012

Descriptive Statistics and Probability Theory
	SSIS013

Inferential Statistics
	SSFM014

Introductory Financial Mathematics


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CEPEA31
Public Expenditure Analysis
	CEPEB32
Public Revenue and Stabilization
	CEIEA33
International Economics
	CEIEB34
Trade and Exchange Rate Policies

	CEAEA31
Agricultural Economics
	CEAEB32
Agricultural Development Policies
	CEEDA33
Nature and Process of Development
	CEEDB34
Development Policy

	CEMFA31
Money and Finance
	CEMFB32
Monetary and Fiscal Policies
	CEPAA33
Project Appraisal
	CEPAB34
Project Selection and Evaluation

	CBMIA21

Exchange Control & Foreign Trade
	CBMIB22

Asset - Liability Management & Credit Risk
	CERE033

Economic Research
	CPPAC14
Organisation Studies


  *  for B.Com.(Economics) students only.    Students who have done CBFBC14 do not have to register for this module.

DEPARTMENT OF INDUSTRIAL PSYCHOLOGY

Dr. K. Nel, Tel: 035 9026427.  E-mail: knel@pan.uzlu.ac.za, Block D, Room 231.

CIDEG1 – B Com (Industrial Psychology) (Syllabus consists of years 1, 2 and 3 of curriculum)

The degree seeks to provide basic qualifications in Industrial Psychology within a business science context that could ultimately lead to postgraduate studies towards professional registration.

This is a 3-year qualification consisting of 48 modules.

	Year 1

	Term 1
	Term 2
	Term 3
	Term 4

	CANU011
Numeracy
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II

	CACF011
Computer Life Skills
	CAMSA12

Computer Fundamentals for Business
	CAMSB13

Spreadsheets for Financial Management
	CAMSC14

Office Automation and Word Processing

	CBFL011

Financial Life Skills
	CEPT012

Price Theory
	CEGEA13

General Economy
	CEGEB14

Macroeconomic Policies

	AEKA011

Basic Reading and Comprehension
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package


	Year 2

	Term 1
	Term 2
	Term 3
	Term 4

	CEMIA21
Microeconomics : Consumption and Markets
	CEMIB22
Microeconomics: Firms and Factors
	CEMEA23
Macroeconomics : Classical and Keynesian Theories
	CEMEB24
Applied Macroeconomics

	AYSC011
Science of Psychology
	AYBF012
Behavioural Foundations
	AYAPA13
Applied Psychology One
	AYAPB14
Applied Psychology Two

	CIHRA21
Human Resources Management One
	CIHRB22
Human Resources Management One
	CIIRA23
Industrial Relations in SA
	CIIRB24
Collective Bargain and Industrial Action

	CBMTA21
Marketing Fundamentals
	CBMTB22
Marketing Mix
	CBFMA23
 Financial Management A
	CBFMB24
Financial Management B


	Year 3

	Term 1
	Term 2
	Term 3
	Term 4

	CEPEA31
Public Expenditure Analysis
	CEPEB32
Public Revenue and Stabilization
	CEEDA33

Nature and Process of Development
	CEEDB34

Development Policy

	CBMAA31
General Management Principals
	CBMAB32
General Management Elements
	CBENA33
Fundamentals of Entrepreneurship
	CBENB34
New Venture Planning

	CIOBA31
Organisational Behaviour One
	CIOBB32
Organisational Behaviour Two
	CICM033
Career Psychology
	CIRM034
Research Methodology

	ELECTIVE 1

see elective options below
	ELECTIVE 2

see elective options below
	ELECTIVE 3

see elective options below
	ELECTIVE 4

see elective options below


Elective options for B Com (Industrial Psychology)

	Elective 1 options
	Elective 2 options

	LMBLA21
   -   Business Law A

CELEA21   -   Labour Market


	LMBLB22
  -   Business Law B

CELEB22
  -   Labour Policies

SSDP012
  -   Descriptive Statistics and Probability

	Elective 3 options
	Elective 4 options

	LRAL033   -  Introduction to Administrative Law

SSIS013
   -  Inferential Statistics 
	LRIL034
  -
   Introduction to Industrial Law

SSFM014
  -
   Introductory Financial Mathematics


CIDEG2 – B Admin (Human Resources) (Syllabus consists of years 1, 2 and 3 of curriculum)

The degree seeks to provide basic qualifications in Human Resources Management within a public administration context that could ultimately lead to positions in human resources management without having to take the strict order of industrial psychology modules required for registration.

This is a 3-year qualification consisting of 48 modules.

	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	CBFL011
Financial Life Skills
	CPPSA12
An Introduction to Political Science
	CPPSB13
Introduction to South African Politics
	CPPSC14
Politics of Southern Africa

	CANU011

Numeracy
	CPPAA2
Introduction to Public Administration
	CPPAB3
Public Administration in South Africa
	CPPAC4
Organisation Studies

	CACF011
Computer Life Skills
	CAMSA12
Computer fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	AEKA011

Basic Reading & Comprehension
	ELECTIVE 1
see elective options below
	ELECTIVE 2
see elective options below
	ELECTIVE 3
see elective options below

	Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	CPPAD21
Financial Administration in the Public Sector
	CPPAE22
Control Over Administration
	CPPAF23
Administrative and Management Techniques
	CPPAG24
Public Policy Analysis

	APCWA11
Critical and Creative Writing Module 1
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	CIHRA21
Human Resources Management One
	CIHRB22
Human Resources Management Two
	CIIRA23
Industrial Relations in SA
	CIIRB24
Collective Bargain and Industrial Action

	CPPSD21
Political Dynamics
	CPPSE22

Political Philosophy
	CPPSF23

Politics in South Africa
	CPPSG24
Comparative Politics


	Year 3

	Term 1
	Term 2
	Term 3
	Term 4

	CPPSH31
Introduction to International Relations
	CPPSI32
Foreign Policy Formulation
	CPPSJ33
Modern Political Thought
	CPPAK34

Personnel Administration

	CIOBA31
Organisational Behaviour One
	CIOBB32
Organisational Behaviour Two
	CICM033
Career Psychology
	CIRM034
Research methodology

	CPPAH31
Public Corporations and Public Enterprises
	CPPAI32
International Public Administration
	CPPAJ33
Comparative Public Administration
	CPPSK34

Research Methods

	LMBLA21

Business Law A
	LMBLB22

Business Law B
	LRAL033
Introduction to Administrative Law
	LRIL034

Introduction to Industrial Law


Elective options for B Admin (Human Resources)

	Elective 1 options
	Elective 2 options

	APCWAB12  -  Critical and Creative Writing                     Module 2

AEKBO12     -
Basic Writing and Comprehension
	APCWC13 - Critical and Creative Writing Module 3

AEKC013 -
Functional English for Communication

	Elective 3 options
	

	APCWD14   -
Critical and Creative Writing Module 4

AEKD014
-
Advanced Reading
	 


CIDEG3 – B Com (Human Resources) (Syllabus consists of years 1, 2 and 3 of curriculum)

The degree seeks to provide basic qualifications in Human Resources Management within a business science context that could ultimately lead to options in human resources management without having to take the strict order of industrial psychology modules required for registration.

This is a 3-year qualification consisting of 48 modules.

	Year 1

	Term 1
	Term 2
	Term 3
	Term 4

	CANU011
Numeracy
	CBBMA12
Business Environment
	CBBMB13
Business Management I
	CBBMC14
Business Management II

	CACF011
Computer Life skills
	CAFAA12
Double Entry Bookkeeping
	CAFAB13
Elementary Financial Statements
	CAFAC14
VAT Cashbooks and Software Package

	CBFL011

Financial Life Skills
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	AEKA011
Basic Reading and Comprehension
	ELECTIVE 1

see elective options below
	ELECTIVE 2

see elective options below
	ELECTIVE 3

see elective options below


	Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	CELEA21
Labour Market
	CELEB22
Labour Policies
	CEMEA23
Macroeconomics : Classical and Keynesian Theories
	CEMEB24
Applied Macroeconomics

	ELECTIVE 1

see elective options below
	CAMSA12
Computer fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CBMTA21
Marketing Fundamentals
	CBMTB22
Marketing Mix
	CBFMA23
Financial Management A
	CBFMB24
Financial Management B

	CIHRA21
Human Resources Management One
	CIHRB22
Human Resources Management Two
	CIIRA23
Industrial Relations in SA
	CIIRB24
Collective Bargain and Industrial Action


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CBMAA31
General Management Principals
	CBMAB32
General Management Elements
	CBENA33
Fundamentals of Entrepreneurship
	CBENB34
New Venture Planning

	CEPEA31
Public Expenditure Analysis
	CEPEB32
Public Revenue and Stabilization
	CEEDA33

Nature & Process of Development
	CEEDB34

Development Policy

	LMBLA21

Business Law A
	ELECTIVE 4

see elective options below
	ELECTIVE 5

see elective options below
	ELECTIVE 6

see elective options below

	CIOBA31
Organisational Behaviour One
	CIOBB32
Organisational Behaviour Two
	CICM033
Career Psychology
	CIRM034
Research Methodology


Elective options for B Com (Human Resources)

	Elective 1 options
	Elective 2 options

	AEKB012
 -
Basic Writing and Comprehension

APCWB12-Critical and Creative Writing Module 2
	AEKC013 -
Functional English for Communication

APCWC13 -Critical and Creative Writing Module 3

	Elective 3 options
	Elective 4 options

	AEKD014 -
Advanced Reading 

APCWD14- Critical and Creative Writing Module 4
	LMBLB22
-
Business Law B

SDDP012
-
Descriptive Statistics and Probability

	Elective 5 options
	Elective 6 options

	LRAL033
-
Introduction to Administrative Law

SSIS013
-
Inferential Statistics
	LRIL034    -  Introduction to Industrial Law

SSFM014  -
  Introductory Financial Mathematics


CIDEG4 – B Admin (Industrial Psychology) (Syllabus consists of years 1, 2 and 3 of curriculum)

The degree seeks to provide basic qualifications in Industrial Psychology within a public administration context that could ultimately lead to positions in human resources management by having to take the strict order of Industrial Psychology modules required for registration.  

This is a 3-year qualification consisting of 48 modules

	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	AEKA011
Basic Reading and Comprehension
	CPPAA12
Introduction to Public Administration
	CPPAB13
Public Administration in South Africa
	CPPAC14
Organisation Studies

	CBFL011

Financial Life Skills
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	CACF011
Computer Life Skills
	CAMSA12
Computer fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CANU011

Numeracy
	CPPSA12
An Introduction to Political Science
	CPPSB13
Introduction to South Africa Politics
	CPPSC14
Politics of Southern Africa


	Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	CPPSD21
Political Dynamics
	CPPSE22

Political Philosophy


	CPPSF23
Politics in Africa


	CPPSG24
Comparative Politics



	CIHRA21
Human Resources Management One


	CIHRB22
Human Resources Management Two


	CIIRA23
Industrial Relations in SA


	CIIRB24
Collective Bargaining and Industrial Action



	CPPAD21
Financial Administration in the Public Sector


	CPPAE22
Control Over Administration


	CPPAF23
Administrative and Management Techniques
	CPPAG24
Public Policy Analysis



	AYSC011
Science of Psychology


	AYBF012
Behavioural Foundations


	AYAPA13
Applied Psychology One


	AYAPB14
Applied Psychology Two




	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CPPSH31
Introduction to International Relations


	CPPSI32
Foreign Policy Formulation


	CPPSJ33
Modern Political Thought


	CPPSK34
Research Methods



	CIOBA31
Organisational Behaviour One


	CIOBB32
Organisational Behaviour Two



	CICM033
Career Psychology


	CIRM034
Research methodology



	CPPAH31
Public Corporations and Public Enterprises


	CPPAI32
International Public Administration


	CPPAJ33
Comparative Public Administration


	CPPAK34
Personnel Administration



	LMBLA21
Business Law A


	LMBLB22

Business Law B


	LRAL033

Introduction to Administrative Law


	LRIL034

Introduction to Industrial Law




DEPARTMENT OF POLITICAL SCIENCE AND PUBLIC ADMINISTRATION

PROF AO BANJO, Tel: 035 902 6612 E-mail: abanjo@pan.uzulu.ac.za,  Block D, Room 203

CPDEG1: B Admin (ADMINISTRATION) (Syllabus consists of years 1, 2 and 3 of curriculum)
A qualification in Public Administration Public Administration qualification will provide skills for employment in all three spheres of government, regional governments and international organisations. This programme will also provide the necessary knowledge and insight in the fields of public management and human resources.
This is a 3-year qualification consisting of 48 modules

Departmental rules and regulations:

· In-service training is compulsory for the module CPPAK34 (Personnel Administration in the Public Sector). Logbooks are used, and the student needs to compile a report after completing in-service training. It is credit-bearing.
· Community outreach activities are compulsory for the module CPPSK34 (Research Methods). It is credit-bearing.
· Diploma in Public Administration: A student who has successfully completed the diploma at UNIZUL does not have to register for CPPAA12, CPPAB13, CPPAC14, CIHRA12, CIHRB12, CPPAG24 & CPLGA21. The student must complete and submit the necessary application forms to t he HOD in order to be exempted from these modules
· Short courses: Based on demand, short courses will be offered in the fields of Project and disaster management; Financial administration in the Public Sector; Municipal Regulations and Adjudication; Financial management for local authorities; Local authority and economic development; Effective Leadership for Traditional Authorities; Policy analysis at local governmental level; and/or Human Resources Management at local governmental level.
	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	ALWO00
Writing & Oral Communication Skills I
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	CANU011
Numeracy
	CPPAA12
Introduction to Public Administration
	CPPAB13
Public Administration in South Africa
	CPPAC14
Organisation Studies

	CACF011
Computer Life Skills
	CAMSA12
Computer fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	CBFL011

Financial Life Skills
	CPPSA12
An Introduction to Political Science
	CPPSB13
Introduction to South Africa Politics
	CPPSC14
Politics of Southern Africa


	Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	CIHRA21

Human Resources Management One
	CIHRB22
Human Resources Management Two
	CIIRA23
Industrial Relations in South Africa
	CIIRB24
Collective Bargaining and Industrial Action

	CPPAD21
Financial Administration in the Public Sector
	CPPAE22
Control Over Administration
	CPPAF23
Administrative and Management Techniques
	CPPAG24
Public Policy Analysis

	CPLGA21

Introduction to Local Government
	CPLGB22

Municipal Regulations and Adjudication
	CPLGG23
Project and Disaster Management
	CPCL024

Comparative Local Government

	CPPSD21

Political Dynamics
	CPPSE22
Political Philosophy
	CPPSF23
Politics in Africa
	CPPSG24
Comparative Politics


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	ADDT011
Development Theories
	ADDB012
Development Banks and Development Corporations
	CEEDA33
Nature & Process of Development
	CEEDB34
Development Policy

	LMBLA21
Business Law A
	LMBLB22

Business Law B
	ADUD013

Urbanisation and Urban Development
	ADPF014

Community Project Facilitation

	CPPAH31

Public Corporations and Public Enterprises
	CPPAI32

International Public Administration
	CPPAJ33
Comparative Public Administration
	CPPAK34
Personnel Administration in the Public Sector

	CPPSH31
Introduction to International Relations
	CPPSI32
Foreign Policy Formulation
	CPPSJ33
Modern Political Thought
	CPPSK34
Research Methods


CPDEG2 – B Admin (Local Government) (Syllabus consists of years 1, 2 and 3 of curriculum)

A qualification in Local Government qualification will provide skills for employment, primarily in the Department of Local and Provincial Government, Department of Housing and Local Authorities. This programme will also provide the necessary knowledge and insight in the fields of public management and human resources.
This is a 3-year qualification consisting of 48 modules

Departmental rules and regulations:

· In-service training is compulsory for the module CPLGH34 (Personnel Administration in the Public Sector). Logbooks are used, and the student needs to compile a report after completing in-service training. It is credit-bearing.
· Community outreach activities are compulsory for the module CPPSK34 (Research Methods). It is credit-bearing.
· Diploma in Public Administration: A student who has successfully completed the diploma at UNIZUL does not have to register for CPPAA12, CPPAB13, CPPAC14, CIHRA12, CIHRB12, CPPAG24 & CPLGA21. The student must complete and submit the necessary application forms to t he HOD in order to be exempted from these modules
· Short courses: Based on demand, short courses will be offered in the fields of Project and disaster management; Financial administration in the Public Sector; Municipal Regulations and Adjudication; Financial management for local authorities; Local authority and economic development; Effective Leadership for Traditional Authorities; Policy analysis at local governmental level; and/or Human Resources Management at local governmental level.

This is a 3-year qualification consisting of 48 modules

	Year 1 

	Term 1
	Term 2
	Term 3
	Term 4

	CBFL011
Financial Life Skills
	CPPSA12
An Introduction to Political Science
	CPPSB13
Introduction to South Africa Politics
	CPPSC14
Politics of Southern Africa

	ALWO00
Writing & Oral Communication
	CEPT012
Price Theory
	CEGEA13
General Economy
	CEGEB14
Macroeconomic Policies

	CANU011
Numeracy
	CPPAA12
Introduction to Public Administration
	CPPAB13
Public Administration in South Africa
	CPPAC14
Organisation Studies

	CACF011
Computer Life Skills
	CAMSA12
Computer fundamentals for Business
	CAMSB13
Spreadsheets for Financial Management
	CAMSC14
Office Automation and Word Processing

	Year 2 

	Term 1
	Term 2
	Term 3
	Term 4

	LMBLA21
Business Law A
	CPPAE22

Control Over Administration
	CAMAA3
Introduction to Municipal Accounting Conventions I
	CAMAB4
Introduction to Municipal Accounting Conventions II

	AYSC011
Science of Psychology
	AYBF012
Behavioural Foundations
	AYAPA13
Applied Psychology One
	AYAPB14
Applied Psychology Two

	CPLGA21
Introduction to Local Government
	CPLGB22
Municipal Regulations and Adjudication
	CPLGC23
Financial Management for Local Authorities
	CPLGD24
Local Authority and Economic Development

	ADDU011
Development and underdevelopment
	ADSD012
The State and NGOs in Development
	ADZD013
Introduction to Community Development
	ADPF014
Community Project Facilitation


	Year 3 

	Term 1
	Term 2
	Term 3
	Term 4

	CPDG031
District Government
	CPMG032
Metropolitan Government
	CPCG033
Cooperative Local Government
	CPCL024

Comparative Local Government

	ADED011
Environment and Development
	ADDB012
Development Banks and Development Corporations
	ADUD013
Urbanisation and Urban Development
	CPPSK34
Research Methods

	CPLGE31
Urban Politics and Administration
	CPLGF32
Policy Analysis at Local Government
	CPLGG33
Project and Disaster Management
	CPLGH34

Human Resources Management at Local Government Level

	CIOBA31
Organisational Behaviour One
	CIOBB32

Organisational Behaviour Two
	CICM033
Career Psychology
	CPPSG24

Comparative Politics


POST-GRADUATE QUALIFICATIONS 

Entry into postgraduate studies will be subject to satisfactory performance at undergraduate level and the recommendation of the relevant department head and subsequent ratification by The Faculty Board of Commerce, Administration and Law.

The Degree of Bachelors Of Commerce (Honours)

The degree may be conferred in the following departments :

Accounting 

Business Management

Economics

Industrial Psychology

The Degree of Masters  of Commerce
The degree may be conferred in the same department as the Honours Bachelor's degree.

A dissertation must be submitted.

The Degree of Doctor of Commerce
A thesis on a subject approved by one of the departments in the Faculty.

The Degree of Bachelor of Administration (Honours)

The degree may be conferred in the following departments :

Anthropology and Development Studies

Industrial Psychology

Political Science

Public Administration

The Degree of Master of Administration
The degree may be conferred in the same department as the Bachelor of Administration (Honours).

A dissertation must be submitted.

The Degree of Doctor of Administration
A thesis on a subject approved by one of the departments in the Faculty.

COURSE CONTENTS OF POST GRADUATE QUALIFICATIONS

DEPARTMENT OF ACCOUNTING AND AUDITING

Honours Accounting (Five 4-hour papers)
Advanced applications in:  Financial Accounting, Management Accounting, Income Tax, Computer Auditing, Public Audit Practice.

Master's Degree
A dissertation on a subject approved by the Department.

Doctor's Degree
A thesis on a subject approved by the Department. 

DEPARTMENT OF BUSINESS MANAGEMENT
Honours Business Management (Five 3-hour papers)

Four compulsory subjects
CBM 501
Advanced aspects of marketing

CBM 502
Advanced aspects of business finance

CBM 503
Advanced aspects of management

CBM 504
Research Methodology

One elective from the following
CBM 505
Purchasing materials and supply management

CBM 506
Banking

CBM 507
Insurance

CBM 508
Valuation and Real Estate

CBM 509
Investment Management

Any relevant subject/s approved by the Department of Business Management.

Not all these papers may necessarily be offered every year.  Further information may be obtained from the Head of the Department.

Master's Degree
A dissertation on a subject approved by the Department.

Doctor's Degree
A thesis on a subject approved by the Department.

DEPARTMENT OF ECONOMICS

Honours Economics (Five 3-hour papers)

The Honours Programme consists of four three-hour papers and one research paper.  CEC 591, CEC 592 and CEC 599 are compulsory, while the other two courses may be offered by the Department or by other departments within the Faculty or outside the Faculty.

1.
CEC 591
Microeconomic Theory and Practice

2.
CEC 592
Macroeconomic Theory and Practice

3.
CEC 593
Mathematical Economics

4.
CEC 594  
Development Economics

5.
CEC 595
Public Finance

6.
CEC 596  
International Economics

7.
CEC 597
History of Economic Thought

8.
CEC 598  
Project Appraisal and Planning

9.
CEC 599  
One research paper to be written on a topic as approved 




by the Head of  Department

10.
Any Honours course in Business Management

11.
Any other Honours course in the Faculty of Commerce and Administration or another Faculty approved by the Head of Department of Economics in consultation with the Head of Department in which such a course is offered.

Master's Degree
A dissertation on a subject approved by the Department.

Doctor's Degree
A thesis on a subject approved by the Department. 

DEPARTMENT OF INDUSTRIAL PSYCHOLOGY

Honours Industrial Psychology Degree (Five 3-hour papers)
CIP 591
Human Resources Management

CIP 592
Organisational Behaviour 

CIP 593
Industrial Relations

CIP 594
Career Management

CIP 595
Research methodology and Psychological measurement

CIP 596
Research Paper

Master's Degree

A dissertation on a subject approved by the Department.

Doctor's Degree
A thesis on a subject approved by the Department. 

DEPARTMENT OF POLITICAL SCIENCE AND PUBLIC ADMINISTRATION

Honours degrees in Political Science and Public Administration

Honours Degree in Political Science (Five 3-hour papers) (CPS 591-595)*

1. A paper on Research Methodology

2.
A special period or aspect of political philosophy

3.
South African political history and political theories

4.
Africa politically

5.
Modern international organizations

6.
An advanced study of political dynamics

7.
An advanced study of comparative government

8.
An advanced study of modern intergovernmental relations with special reference to South Africa

9.
Topical international issue

10.
An Honours paper in a related subject in which the candidate has passed the third year course for the BA degree with the approval of the head of department concerned.

*   Not offered in the current year.

Honours Degree in Public Administration (Five 3-hour papers)

CPA 591
Paper on Research Methodology

CPA 592
Advanced financial administration

CPA 593
Advanced public personnel administration

CPA 594
One of the following :

1. Advanced international administration (only if the candidate has passed Political  Science III at this University or an equivalent course at another University).

2. Advanced comparative administration

3. Government planning

CPA 595
One of the following:

1. Advanced local government and administration

2. Advanced administrative technology

3. An honours paper in subject in which the candidate has passed the third-year course for the baccalaureus degree, subject to the approval of the head of the department concerned.

Master's Degree
A dissertation on a subject approved by the Department.

Doctor's Degree
A thesis on a subject approved by the Department. 

MODULE DESCRIPTIONS

Department of Accounting and Auditing

	CODE
	TITLE
	DESCRIPTION

	CAAS031
	Accounting / Financial Information Systems
	Analysis of accounting/financial information systems - the elements they contain, the way in which financial systems are designed, and the role they play in the supplying the information to those requiring it, both within the business organization and outside it.

	CACAA23
	Introduction to Financial Management 
	Overview of financial management, Projected cash flows and budgeting, Time value of money and introduction to project appraisal, Aspects of business valuations.

	CACAB24
	Introduction to Management Accounting
	Cost Accumulation for stock valuation and profit measurement, Information for decision-making.

	CACF011
	Computer Life Skills


	Introduction to Hard and Software. How the computer gets used in commercial environments.

	CADB04
	Database and Information Systems
	Data storage techniques for efficient managerial operations incorporating MS Access.

	CAFAA12
	Double Entry Bookkeeping
	Accounting Equation, Debits and Credits, Double entry system, General and specialized Journals.

	CAFAB13


	Elementary Financial Statements
	Processing accounting information through the accounting system to an elementary Balance Sheet and Income Statement, Basic disclosure of assets, liabilities, and the various forms of equity in sole traders, partnerships, and companies, Manufacturing Income Statements and the determination of inventory values using arithmetic conventions.

	CAFAC14
	VAT Cashbooks and Statutory Requirements
	Introduction to VAT and how to prepare a cash book in accordance, with VAT act requirements, Introduction to employees tax and the computation of salaries and wages amounts, Post closing journal entries and the AFS.

	CAFAD21
	Partnerships and Issued Share Capital
	Partnership Accounting, Introduction to Accounting theory, Changes in issued share capital.

	CAFAE22
	Schedule Four Disclosure
	Schedule 4, Act 4 of 1973 as amended, in respect of Income statement and Balance sheet disclosure, Branch accounting, Equity Statements in Close Corporations.

	CAFAF23
	Deferred Tax and Leases
	Schedule 4, Act 4 of 1973 as amended, in respect of Income statement and Balance sheet disclosure, Branch accounting, Equity Statements in Close Corporations

	CAFAG24
	Introduction to Group Financial Statements
	Wholly owned subsidiaries, Partly owned subsidiaries and the effects of inter company  transactions and deferred taxation, Alternate forms of Group Statements



	CODE
	TITLE
	DESCRIPTION

	CAFAH31
	Asset and Extraordinary Item Disclosure
	Accounting Standard Numbers :  000,100,101,102,105,106,123, Current development in these and related areas.(

	CAFAI32
	Disclosure in Terms of GAAP
	Accounting Standard Numbers : 103,104,108,109,111,112,113,114,115, Current development in these and related areas.(

	CAFAJ33
	Cash Flows and Business Combinations
	Accounting Standard Numbers : 103,104,108,109,111,112,113,114,115, Current development in these and related areas. (

	CAFAK34
	Advanced Consolidation Concepts
	Accounting Standard Numbers : 107,110,116,118,119,122,125, Current development in these and related areas.(

	CAFMA31
	Job and Process, Costing Systems

	Job and process costing, Absorption and variable costing, Joint and by product costing, Relevant costs for decision-making. (

	CAFMB32
	Budgeting and Standard Costing Systems
	Activity based costing, Budgeting and projected cash budgets, Control and performance measurement, Standard costing and variance analysis. (

	CAFMC33
	Capital Structure, Valuations and Enterprise Evaluation
	Cost of capital and capital structure, Analysis and interpretation of AFS, Business valuations. (

	CAFMD34
	Financial Engineering and Restructuring
	Risk with emphasis on portfolio management, Project evaluation, Working capital management, Financial engineering and restructuring. (

	CAISA33
	Information System Management I
	First part of project - Design and build of a information system. To combine all previous gained knowledge, during the previous courses, to design, develop and implement a working model of an Information System.  

	CAISA34
	Information System Management II
	Second part of project - Implementation and management of a information system. To combine all previous gained knowledge, during the previous courses, to design, develop and implement a working model of a Information System.

	CAITA31
	The Income Tax Framework
	A framework for the computation of South African normal income, tax. This covers gross income, exemptions, deductions and allowances. (

	CAITB32
	Taxation of Individuals and Partnerships
	Taxation of individuals, Employees and provisional tax, Taxation of retirement benefits.(

	CAITC33
	Forex, Company, Tax and Tax Avoidance
	Taxation of individuals, Employees and provisional tax, Taxation of retirement benefits.(


	CODE
	TITLE
	DESCRIPTION

	CAITD34
	Donations Tax, Estate Duty and VAT
	Taxation of interest and finance charges, Special allowances 

( sec 24 ), Donations tax, estate duty VAT.(

	CAMI032
	Management Information Systems
	Analysis of management information systems - the elements they contain, the way in which they are designed, and the role they play in the supplying the information to those requiring it, both within the business organization and outside it are covered.

	CAMOO3
	Basic Municipal Accounting
	Accounting for financial transactions, recording and reporting.

	CAMSA12
	Computer Fundamentals for Business
	Essential hardware and software skills for commerce and business students.



	CAMSB13
	Spreadsheets for Financial Management
	Essential functions and knowledge required to prepare financial, information in spreadsheet format.



	CAMSC14
	Office Automation – Word Processing

	A wide variety of topics that make up the essential skills of an administrative assistant will be taught.



	CANU011
	Numeracy
	Arithmetic, fractions, decimals, algebra and straight lines.

	CAACA23
	Introduction to Accounting Conventions
	Debits and credits and the double entry system, Preparing journal entries.

	CASWO3
	Accounting for Social Workers


	Introduction to Fund and Income Statements, Balance sheets and preparing a cashbook. Specific reference will be made to reporting for sec 21 companies and other social service functions that have statutory recording and reporting responsibilities.

	CAUDA21
	Professional and Statutory Requirements in the Auditing Profession
	Code of professional conduct, statutory requirements and the audit process.

	CAUDB22
	Audit Risk and Field Work 
	The concepts of audit risk and evidence, South African Auditing Standards ( SAAS ) fieldwork requirements.

	CAUDC31
	Revenue, Acquisition and Payroll Cycles
	Audit Cycles, Revenue and receipts, Purchases and payments, Payroll and personnel. .(

	CAUDD32
	Stock and Finance Cycles, Concluding The Audit
	Audit Cycles, Stock and production, Finance and investment,  Evaluating concluding and reporting.(

	CAUDE33
	Statutory and Corporate Governance Requirements
	Statutory and corporate governance matters relating to the audit of companies and close corporations. .(


	CAUDF34
	Computer Auditing and Audit Reports
	Audit reports and other expressions Computer applications.(


Department of Business Management
	CODE
	TITLE
	DESCRIPTION

	CBBAA31
	Financing in Banking and Credit Derivatives


	Off-balance Sheet Financing in Banking and Credit Derivatives.  Managing the Bank’s Investment Portfolio and Liquidity Position. Rose Chapters 9 – 11.

	CBBAB32
	Managing Bank Sources of Funds
	Managing Bank Sources of Funds.  Rose Chapters 12 – 14.



	CBBAC33
	Banks' Equity Capital
	Management of a Bank’s Equity Capital Position. Rose Chapter 15 and Bank Lending to Business Firms Rose Chapters 16 – 18.

	CBBAD34
	Bank Lending and Mergers, Acquisitions
	Bank Lending to Consumers Rose Chapters 19 and 20. Bank Mergers and Acquisitions Rose Chapter 22. Expansion of Services Rose Chapter 21.

	CBBMA12
	The Business Environment
	Analysing the business Environment, Starting a business, Selecting a form of ownership.

	CBBMB13
	Managing a Business Part I
	Managing a business, Elements of Management, Task of Managers, Leadership, Motivation, Communication, Financial management, Purchasing Management.

	CBBMC14
	Managing a Business Part II
	Marketing. Product policy, Distribution, Pricing, Communication, Human resources, Production management.

	CBDA00
	Development Agencies
	Types, Importance of Legal requirements, Characteristics.



	CBENA33
	Entrepreneurship:  Fundamentals
	What is entrepreneurship, Advantages, Entrepreneurial profile, Process, Feasibility studies, Importance of SMME's, SMME failures, Informal sector.

	CBENB34
	New Venture Planning
	Location, a New Venture, Layout, Business plan, Financial plan, Purchasing plan, Administrative plan, Marketing plan, Production plan, Legal forms, Contracts.


	CBFBA12
	Banking & Their Services
	An overview of Banks, their services, organization and structures.

	CBFBB13
	Banking Instruments
	Bank Instruments, mainly cheques and bank customers.



	CBFBC14
	Financial Systems
	Bank lending and the risks faced by banks, legislation and banking supervision.  

	CBFL011
	Financial Life Skills


	Bank Lending to Consumers.  Bank Mergers and Acquisitions Expansion of Services.

	CBFMA3
	Basic Financial Management A
	Overview of corporate finance, Financial Statements, Long term financial planning, Time value of money,

Valuation of cash flows, Capital budgeting, Risk and Return.


	CODE
	TITLE
	DESCRIPTION

	CBFMB4
	Financial Management B
	Long term financing, Cost of capital, Financial leverage, Capital structure, Dividends, Short term finance,

Cash and liquidity, Credit and inventory management.

	CBIB021
	Insurance
	Introduction, How it works, and basic principles, Role Principles, Contracts, Elements of, Characteristics

	CBID022
	Insurance
	Documentation, Proposal forms, and practice, Claim forms, Claims procedures, Cover notes, Cancellation and renewals, Policy documents.

	CBIE032
	Insurance :  Employment
	Pension funds, Benefit Schemes, Group insurance, Medical insurance, Government mandated plans.

	CBIL031
	Insurance:  Fundamentals
	Importance of, life insurance Life insurance features, Types of contracts, Participating  policies, Tax implications.

	CBIR023
	Insurance :  Risk Management
	Concept of risk, Forms of risk, Risk handling, Nature of risk management, Organisational risk, Personal risk, Buying life insurance.

	CBIS024
	Insurance :  Short term
	Motor, Pecuniary, Business interruption, Marine & aviation, Fire & property, Theft, Goods in transit, Liability.

	CBMAA31
	Principles of Management
	Introduction, Evolution of management, Changing environment, Goal formulation, Planning, Strategic planning, Decision making, Information management.

	CBMAB32
	Elements of Management
	Organisational design, Authority and power, Organisational culture, Leadership, Motivation, Communication, Groups and teams, Control.

	CBMIA21
	Exchange Control and Foreign Trade
	Exchange Control and Foreign Trade.



	CBMIB22
	Asset-Liability Management and Credit Risk
	Asset-Liability Management Techniques and Hedging against Interest Rate and Credit Risk.



	CBMTA21
	Marketing Fundamentals
	What is marketing, Marketing concept, Marketing Environment, Consumer behaviour, Market segmentation,

Marketing planning, Marketing information, Marketing research.

	CBMTB22
	Marketing Mix


	Product planning, Brands, Pricing, Price strategies, Promotion, Personal selling, Advertising, Distribution channels.

	CBPC00
	Professional Consultations
	Practical work.

	CBPT00
	Professional Training
	Practical work.

	CBSM00
	Introduction to SMME's
	Importance of Characteristics, Forms & types, Legal requirements


Department of Economics
	CODE
	TITLE
	DESCRIPTION

	CEPT012
	Price Theory
	Demand and Supply, Market Structure, Prices, Markets and Resource Allocation, Elasticity, Utility Theory of Demand, Indifference Curve Analysis.

	CEGEA13
	General Economy
	Economic Systems, Firms and Business, Market Structure, National Income, Employment, Inflation, Money and the Banking System.

	CEGEB14
	Macroeconomic Policies
	Monetary and Fiscal Policies, International Trade and Aid, Growth, Poverty and Income Distribution.

	CEMIA21
	Microeconmics: Consumption and Markets
	Theory of Consumer Behaviour, Utility and Indifference Curve Analyses, Various Market Structures.

	CEMIB22
	Microeconomics: Firms and Factors
	Theory of Distribution, Labour Income, Pricing and employment of resources under various market structures.

	CEMEA23
	Macroeconomics: Classical and Keynesian Theories
	Role of government; National income determination; Classical and Keynesian analyses, Money and Banking, Monetary Policy.

	CEMEB24
	Applied Macroeconomics
	The dynamics of inflation, Economic growth, International monetary system, Stabilization policies, Internal and external balances. 

	CELEA21
	Labour Market
	Labour market, Wage structure and differentials, Investments in human capital

	CELEB22
	Labour Policies
	Worker mobility, Productivity, Discrimination and inequality in earnings, Inflation, Unemployment and Productivity growth.

	CEQMA23
	Quantitative Microeconomics
	Parameters and coefficients, Basic concepts of trigonometry and geometry, Linear and non-liners functions, Graphs, slopes and intercepts.

	CEQMB24
	Quantitative Macroeconomics
	Maxima and minima, Supply and demand analysis, Income determination models, IS-LM analysis.

	CEHI024

This module is for B.Com.(Economics) students  only.
	HIV/AIDS and the Economy
	General review of the pandemic in South Africa and worldwide, change in demographic pattern, effects on consumption, production and income distribution, effects on social framework, poverty, funding for AIDS.

	CEPEA31
	Public Expenditure Analysis
	Fiscal functions and institutions, Fiscal policy, Public finance in developing countries, Analysis of public expenditure.(

	CEPEB32
	Public Revenue and Stabilization
	Taxation and income distribution, Revenue system, Federal and local finance, Stabilization policies, Public debt and development finance. (

	CODE
	TITLE
	DESCRIPTION

	CEEDA33
	Nature and Process of Development
	Nature of development and underdevelopment, Growth, Poverty and Income Distribution, Theories of Development, Resources for development.*

	CEEDB34
	Development Policy
	Economic policies for development, Roles of education, technology, trade, industrialization, agriculture and trade in development, Regional Integration, Development Strategy*

	CEAEA31
	Agricultural Economics
	Resource structure, Technological Change and Innovation, Small Farmer Development, Price Stabilization and Support Policies.*

	CEAEB32
	Agricultural Development Policies
	Markets for agricultural products, Agricultural Institutions, Agrarian Reform, Farm Business Analysis, Production Function Analysis.*

	CEIEA33
	International Economics
	Classical and Neo-Classical theories, Alternative explanations of trade, Product cycle, Imperialism and the theory of unequal exchange, Trade policy. (

	CEIEB34
	Trade and Exchange Rate Policies
	Tariff and non-tariff barriers to trade, Economic integration, International monetary system, Exchange rates, Balance-of-payments analysis.(

	CEMFA31
	Money and Finance

	Theories of Money, Money, finance and banking in developing countries, Public finance in developing countries, Central bank, Banking and non-banking financial institutions. (

	CEMFB32
	Monetary and Fiscal Policies 
	International payments problems, Monetary policy, Rationale for government intervention, Budget deficit and budgetary policy, Relationship between monetary and fiscal policies. (

	CEPAA33 
	Project Appraisal
	Social Benefit-Cost Analysis; Demand analysis, Technical studies and forecasting, Shadow prices and valuation of costs and benefits, Compounding and discounting. (

	CEPAB34
	Project Selection and Evaluation
	Project selection criteria, Uncertainty and risk, Project implementation, Monitoring and evaluation, National planning network and international lending agencies. (

	CERE033
	Economic Research
	Preparation of research proposal, statement of the research problem, gathering information from various sources, literature review, research design and data collection, descriptive statistics (organizing, summarizing and presenting the data, inferential statistics (tools of statistical testing and estimating), writing of research reports (style, format, referencing).


Department of Industrial Psychology
	CODE
	TITLE
	DESCRIPTION

	CICMO33
	Career Psychology 


	Definition and Scope of the field, Effective Career Management, Career Goals and Strategies, Development Stages of Adulthood, Middle and Late Career Issues, Personality and Career, The Family, Women and Dual Career Couples. (

	CIHRA21
	Human Resources Management One
	Job Analysis, Job Description, Job Grading, Job Evaluation, Wage Survey, Wage Determination, Compensation, Affirmative Action.

	CIHRB22
	Human Resources Management Two
	Recruitment, Selection, Orientation, Performance Appraisal, Training and Development.

	CIIRA23
	Industrial Relations in South Africa
	Introduction into Industrial Relations:  Conceptualization, Origin of Industrial Relations, Systems Approach, Different Approaches.

Participants in Industrial Relations: Role of the State, Employer and Employer Associations, Trade Unions.

Labour Legislation: Contract of Service, The Labour Relations Act of 1995, Basic Conditions of Employment Act (1998), Occupational Health and Safety Act (1993), Compensation of Occupational Injuries and diseases Act (1993), Unemployment Insurance Act (2001), Skills Development Act (1998).

	CIIRB24
	Collective Bargaining and Industrial Action
	Collective Bargaining and Negotiation: Collective Bargaining Process (meaning of, styles, levels of structures, procedural agreements - procedural and substantive fairness).  Negotiations: Process, Tactics, Skills and Guidelines, Dispute Resolution Techniques (the Ccma).

Industrial Action: The right to strike, Types of industrial action, Strike Management.

	CIOBA31
	 Organizational Behaviour One
	Individual Differences, A model of organizational behaviour, Demographic Factors, Abilities and Skills, personality, Learning, Perception, Motivation, Content Theories, Process Theories, Application of Motivation, Group Dynamics, A model of group behaviour, Group conflict and conflict handling, Power and Politics, Leadership Decision Making, Communication.(

	CIOBB32
	Organizational Behaviour Two
	Organizational Design:  A model of job design, Job Redesign Strategies. (
Organizational Structure: Classic Organizational and Structural Characteristics, Mintzberg Typology, Modern Organizational Structures.

Organizational Change and Development: A model of organizational development, Techniques used in organizational development. 

	CIRMO34
	Research Methodology
	Quantitative and Qualitative Methods of Research, The Research Proposal. (


Department of Political Science and Public Administration
	CODE
	TITLE
	DESCRIPTION

	CPPAA12
	Introduction to Public Administration
	The need for the discipline. The nature of Public Administration environment. The place of Public Administration in the modern state. Public Administration and other social sciences. Administrative theory. Schools and approaches in Public Administration Normative principles for Public Administration and meanings of administration.

	CPPAB13 
	Public Administration in South Africa
	The nature of Public Administration in South Africa and its changing role. Organisation and operation of Public Administration machinery.

	CPPAC14
	Organization Studies
	The development of management ideas. Organisation studies as sub-discipline of Public Administration. Approaches to organisation studies. Establishment of departments in South African civil service. Theoretical and foundations for the classification of government activities. Characteristic organisational and forms: mechanistic organisational systems.

	CPPAD21
	Financial Administration in Public Sector 
	Fundamental principles of Public Financial management. Organisational arrangement for finance. Government revenue. The legislature, The executive authority. The Administrative authority. Budget. Financial control. Inventory management.

	CPPAE22
	Control over Administration 
	The nature of government control. The control process. Public accountability and transparency. The public protector, legislative institutions, executive institutions, judicial institutions, media and self-control

	CPPAF23
	Administrative and Management Techniques
	The aim of administrative technology. Procedures and methods. Extent of method study. Productivity in the public sector. Modern non-quantitative management techniques. the management of information in the public sector. Project management in the public sector.(

	CPPAG24
	Public Policy Analysis 

	The nature and meaning of Public Policy. Models for public policy  analysis; their utility and limitations.

	CPPAH31
	Public Corporations and Public Enterprises 
	Reason for the origin and expansion of quasi-autonomous institutions. Autonomy, accountability, co-ordination and control of quasi-autonomous institutions. Internal organisation. Measurement of performance.

	CPPAI32
	International Public Administration 
	Defining International Public Administration concepts; institutions, structures and processes relevant to International Administration. Classification of international public institutions. Approaches for studying international Public Administration.(

	CPPAJ33
	Comparative Public Administration
	Methods and models of comparative analysis. Administration in pre-industrial world including pre-colonial Dahomey and Zululand. Administration in developed countries, including France, Germany, United Kingdom, and the United States of America. Administration in developing countries from Asia, Francophone, Lusophone and Anglophone zone of Africa. The administration of international organisations.(

	CPPAK34
	Personnel Administration in the Public Sector
	Human resource development in the public sector in South Africa. Models and trends in human resource development and management. Equal opportunities and affirmative action. Motivation and empowerment. Managing diversity. Recruitment and selection. Ethical issues. Grievance and disciplinary procedures.(


Local Government

	CODE
	TITLE
	DESCRIPTION

	CPCG03
	Cooperative Local Government
	

	CPCL024
	Comparative Local Government 
	A comparative study of diverse local government structures and functions in developed and developing countries.(

	CPDG031
	District Government

	District/Regional Councils District Administration. Traditional administration. Leadership. Staffing. Public participation.

	CPLGA21
	Introduction to Local Government 
	Democratic theory and local government. Significance of local government and its change in South Africa. Community participation in local government. Local government development in South Africa. 

	CPLGB22
	Municipal Regulations and Adjudication
	Theoretical basis of municipal law. Co-operative government. Legal constraints on financial powers and financial obligations. The composition of municipal government. Elections. Local taxes. Statutes, ordinances and bye laws.

	CPLGC23
	Financial Management for Local Authorities
	Sources of public funds for local government. Financial management at local government. Revenue policies. The nature of intergovernmental fiscal relations and their effects. Masakhane campaign.

	CPLGD24
	Local Authority and Economic Development
	What is local economic development. The role of Local Authorities.



	CPLGF32
	Policy Analysis in Local Government Level 

	An introduction to the concepts, principles, tools and techniques of policy analysis in the context of local government. The role of elected members, appointed officials and administrators, community groups and other stakeholders in local government policy making.

	CPLGG33
	Project and Disaster Management
	Introduction to project and disaster management.(

	CPLGH34
	Human Resource Management at Local Government 
	Human resources; development and management. Labour relations.(

	CPMG02
	Metropolitan Government
	The unicity model.



	CPLGE31
	Urban Politics and Administration
	Status of local government in the constitution. Urban local government. Urban politics. Political parties and interest groups in local governance. Urban poverty. Service delivery.


Political Science 
	CODE
	TITLE
	DESCRIPTION

	CPPSI32
	Foreign Policy Formulation
	The aims and instruments of foreign policy as linked to power, ethics and diplomacy.  The geopolitical context of foreign policy decision-making: individual and state level analysis.  Formulating and analyzing foreign policy decision-making models.  Comparing South Africa’s foreign policy with other selective states.(

	CPPSA12 
	Introduction to Political Science 

	General introduction to the study of Political Science. The meanings of political systems and the nature of politics.  The scientific methods regarding the study of Political Science.

	CPPSB13
	Introduction to South Africa Politics
	Nature of politics in South Africa: a historical and current overview.  The constitution of South Africa.  The structure and functioning of the South African state.  Symbols of the South African state.

	CPPSC14
	Politics of Southern Africa 

	Examination of South African within a broader political economy. The interrelation between globalization, regional problems, trends and opportunities.  

	CPPSD21
	Political Dynamics 

	Political participation. Public opinion. Political communication. Political parties and interest groups.

	CPPSE22
	Political Philosophy 

	An introduction to the idea of political philosophy and a survey of development of the major concepts of concern to normative political philosophers (justice, democracy, liberalism) with emphasis on the political ideas which have shaped and are shaping the contemporary world.

	CPPSF23
	Politics in Africa 

	Problems of development in Africa. Institutional weaknesses and political instability. The challenges to nation building: civil society, ethnicity, party systems and the role of the military, colonialism and nationalism.  Ideologies and strategies for change.(

	CPPSG24
	Comparative Politics 

	Tools of comparative politics.  Comparative analysis of government structures and functions: executive, legislative, electoral systems, party systems, political culture and political violence.(

	CPPSH31
	Introduction to International Relations
	The nature of global system as related to international law, international organizations and political orientations.  International security as linked to power, collective security, armament and disarmament and global terrorism.  International political economy: north-south debate.

	CPPSJ33
	Modern Political Thought 

	A study of major political thinkers of the nineteenth and twentieth  centuries; reflecting  African European and American traditions: for example, Kaunda, Arendt, Marx and Luthuli.(

	CPPSK34 
	Research Methods 

	


Law Modules presented by the Department of Mercantile Law
	LMBLA21
	Business Law A
	Introduction to the study of Law.  Basic principles of the law of conduct.

	LMBLB22
	Business Law B
	Specific contracts, including sale, lease and credit agreements.

	LMBLC23
	Business Law C
	Agency.  Partnership.  A broad outline of the law relating to close corporations and companies.

	LMBLD24
	Business Law D
	Basic insolvency law.  The law of negotiable and other instruments of payment.  Principles of insurance law.


Law Modules presented by the Department of Public Law
	LRAL033
	Introduction to Administrative Law
	Development of Administrative Law in South Africa. Basic principles of Administrative Law

	LRIL034
	Introduction to Industrial Law
	A short history and the scope of industrial law.  International perspective and interest of the state in the labour relevance.  The common law contract of service.  Industrial legislation in South Africa.  Other economic and industrial legislation which may be of relevance.


EQUIVALENCES
	
	Old Subject Codes
	New module codes

	Accounting

	Year 1 semester courses
	CAC 115

CAC 125

CAS 115

CAS 125
	CAFAA12, CAFAB13 

CAFAB13, CAFAC14



	Year 2 semester courses
	CAC 215

CAC 225

CAU 215

CAU 225

CMS 215

CMS 225
	CAFAD21, CAFAE22

CAFAF23, CAFAG24

CAUDA1, CAUDB2

-

CACF011, CAMSA12, or CACF011, CAHS02

CAMSB13, CAMSC14 or CANT03, CADB04

	Year 3 semester courses
	CAC 315

CAC 325

CAU 315

CAU 325

CAI 315

CAI 325

CCA 315

CCA 325
	CAFAH31, CAFAI32

CAFAJ33, CAFAK34

CAUDC31, CAUDD32

CAUDE33, CAUDF34

CAITA31, CAITB32

CAITC33, CAITD34

CAFMA31, CAFMB32

CAFMC33, CAFMD34

	Business Management

	Year 1 semester courses
	CBE 115

CBE 125

CBA 115

CBA 125
	CBBMA12, CBBMB13

CBBMC14

CBFBA1, CBFNB2

CBFBC3, CBFBD4

	Year 2 semester courses
	CBE 215

CBE 225

CIN 215

CIN 225

CBA 215

CBA 225
	CBMTA21, CBMTB22

CBFMA3, CBFMB4

CBIB021, CBID022

CBIR023, CBIS024

CBMIA21, CBMIB22

CBFMA3, CBFMB4

	Year 3 semester courses
	CBE 315

CBE 325

CIN 315

CIN 325

CBA 315

CBA 325
	CBMAA31, CBMAB32

CBENA33, CBENB34

CBIL021, CBIE022

N/A

CBBAA31, CBBAB32

CBBAC33, CBBAD34

	Economics

	Year 1 semester courses
	CEC 115

CEC 125
	CEPT012

CEGEA13, CEGEB14

	Year 2 semester courses
	CEC 215

CEC 225
	CEMIA21, CEMIB222

CEMEA3, CEMEB24

	Year 3 semester courses
	CEC 315 (P1)

CEC 315 (P2)

CEC 325 (P1)

CEC 325 (P2)
	CEQMA23, CEQMB24

CEPEA31, CEPEB32

CELEA21, CELEB22

CEEDA33, CEEDB34

	
	Old Subject Codes
	New module Codes

	Industrial Psychology

	Year 1 semester courses
	CIP 115

CIP 125
	AYSC01, AYPFB2

AYAPA3, AYAPB4

	Year 2 semester courses
	CIP 215

CIP 225
	CIHRA21, CIHRB22

CIIRA23, CIIRB24

	Year 3 semester courses
	CIP 315

CIP 325
	CIOBA31, CIOBB32

CICM033, CIRM034

	Political Science and Public Administration

	Year 1 semester courses
	CPA 115 
CPA 125 (P1)

CPA 125 (P2) 

CPA 125 (P3)
CPS 115

CPS 125  
	CPPAA12
CPPAA3 

CPPAG4, CPLGC2

CPLGB1
CPPSA2

CPPSB3

	Year 2 semester courses
	CPA 215 (P1)

CPA 215 (P2)
CPA 225 (P1)

CPA 225 (P2)

CPS 215 (P1)

CPS 215 (P2)

CPS 225 
	CPPAB1, CPLGB3 

CPPAB3

CPPAA4 

CPLGC1

CPPSE2

CPPSG4

CPPSD1 & CPPSI2

	Year 3 semester courses
	CPA 315 (P1)

CPA 315 (P2)

CPA 325 (P1)

CPA 325 (P2)

CPS 315

CPS 325 (P1)

CPS 325 (P2)
	CPPAC1 

CPPAB2

CPPAC4, CPLGC4

N/A

N/A

N/A

CPPSH1

	Commercial Law

	Year 1 semester courses
	LCL 114, LCL123
	LMBLA21, LMBLA22

	Year 2 semester courses
	LCL 214, LCL224
	LMBLA23, LMBLA24

	Statistical Science

	Year 1 semester courses
	SST115
	CANU011 (Numeracy)

SSFM014 (Introduction to financial mathematics)

	Year 2 semester courses
	SST125
	SSIS013 (Inferential Statistics)

SSDP012 (Descriptive Statistics and Probability Theory)


LAW

PROF. NJC VAN DEN BERGH, Tel: 035 902 6209 E-mail: nvande@pan.uzulu.ac.za,  Block D, Room 306
STAFF OF LAW

Head & Vice Dean
NJC Van den Bergh - BA B Juris LLB (Unisa) LLD (UOFS) Advocate of the High Court of SA
Senior Lecturers
AB Leslie, BA LLB (UCT) LLM (Rhodes) Advocate of High Court of SA. 
L. Ndlovu, Dip Edu (UZ), Certificate in International Human Rights (UCT), LLB, LLM (UFH)

WJ Ndaba, D Litt et Phil (UFH), B Proc LLB (UZ), Attorney of the High Court of SA. (Temporary)

Lecturers
D. Iyer, B. PROC.(UKZN), English for Legal Professionals (ML Sultan Technikon), Attorney of the High Court of SA.




D Mothilall, BA (Law), LLB (UDW).Attorney of the High Court of S A. 




K Naidoo, B Proc (UKZN), LLM (UNISA), Attorney of the High Court of S A. 
T Oosthuizen, Dip Juris (UNISA), B Proc (UNISA), LLM (UNISA), Attorney of the High Court of SA

SECRETARIAL/ADMINISTRATIVE SERVICES

Secretary/Typist
Ms. B.M. Mkhwanazi, Secretarial Diploma (PC College)
Admin. Coordinator
T.D. Buthelezi

Messenger

MZ Sibiya

Contact Details
Telephone
 (035) 9026212




Telefax:
 (035) 902 6232

Postal Address: Faculty of Commerce, Administration and Law, Private Bag X1001, KwaDlangezwa, 3886

E-mail Address
tbuthele@pan.uzulu.ac.za 

The office of the Vice-Dean, Secretary, HOD’s/Acting-HOD’s and all Law Lecturers are located on the Third Floor of Block D (the old library building).

Prospective students must note that all correspondence and enquiries are to be addressed to the Registrar (Academic), University of Zululand, Private Bag X1001, KwaDlangezwa, 3886.

INFORMATION FOR PROSPECTIVE LAW STUDENTS

The Law Faculty

The University of Zululand’s Faculty of Law was established in 1968, but tuition in law courses started a few years earlier in 1964.  The hundreds of law graduates the Faculty has since produced are today in the cabinet and parliament, the bar and side bar, on the high court and magistrates’ court bench, in high positions in the civil service and on the staff of various law faculties.  The Faculty of Law merged with the Faculty of Commerce and Administration with effect from January 2005.

Various Law degrees

The faculty offers only one undergraduate law degree programme : the four-year undergraduate LLB degree.  This is in accordance with recent amended legislation, which is followed by all other South African universities.

The undergraduate LLB is the minimum qualification for any career in law, be it a public prosecutor, magistrate or law advisor in the public sector, or an attorney or advocate.

To become an attorney, the candidate must, after completion of the degree, attend the School for Legal Practice and/or serve articles of clerkship in an attorney’s office, and pass the profession’s prescribed practical examinations.

To be admitted as an advocate of the High Court of South Africa, the holder of the degree must also complete a term of pupillage and pass the Bar Council’s practical examination.

The degree LLM may only be taken after completion of an LLB, and the LLD degree only after completion of a postgraduate LLB or LLM.  Though they are not required by any of the professions, they do afford a student the opportunity of gaining specialised legal knowledge and to do legal research.  The postgraduate legal qualifications are generally held in high esteem and are often required for academic appointments in a faculty of law.

Other career options, in addition to the professions mentioned above, exist for the holder of the LLB degree.  It is regarded as eminently suitable for careers in business, diplomatic service and politics, to mention but a few.

All lectures are presented mainly in the morning and to a lesser extent in the afternoons.

Medium of instruction
All lectures are given and all tests and examinations are set in English.  Study guides and compulsory prescribed books are in English only.

RULES

Application of Rules

The Rules of Law apply only to degrees offered in the Faculty, to modules offered to students in the Faculty and to Law modules offered to students in other faculties.

(1)
Students in the Faculty who take modules offered by other faculties must consult the rules of the faculty concerned.

(2)
The General Rules published in Part 1 (General) of the Calendar apply in this Faculty unless expressly excluded in these Rules.

(3)
These Rules apply to all students who register in the current academic year for a degree or modules in the Faculty, whether for the first time or not.
Undergraduate
Rules for the Bachelor of Laws Degree

1.
Admission to the LLB degree programme.


The general rules for admission to bachelor's degrees apply.

2.
Minimum duration of programme
The minimum duration is four years; provided that this period may be reduced by credits given in terms of Rule 3; provided further that a student must pass at least sixteen law modules at this University in order to qualify for the degree.

3.
Credit for modules
Senate may credit a student with comparable modules passed at other universities or similar institutions, or may credit a student with specific modules on the basis of relevant prior learning and/or work experience; provided that such a student must pass at least sixteen prescribed law modules at this institution in order to qualify for the degree.

4.
Assessment
4.1
The assessment requirements for the programme and each module must be successfully completed.

4.2
In order to complete a module successfully, a student shall get a grade of between 50% and 100%.

4.3
To obtain the degree with a first class pass, a candidate shall :

4.3.1
complete the degree in the minimum prescribed duration of the curriculum and, in the case of part-time students, the minimum prescribed duration plus one year, 

AND

4.3.2
obtain first-class passes or distinctions in at least sixteen modules prescribed for the last eight terms of the curriculum,

AND

4.3.3
a final grade aggregate of at least 60% for all modules prescribed for the degree.

4.4
To obtain the degree with distinction, a candidate shall :

4.4.1
complete the degree in the minimum prescribed duration of the curriculum and, in the case of part-time students, the minimum prescribed plus one year,

AND

4.4.2
obtain distinctions in at least sixteen modules prescribed for the last eight terms of the curriculum, 

AND

4.4.3
obtain a final grade aggregate of at least 65% for all modules prescribed for the degree.

5.
Supplementary assessment
5.1
Candidates who obtain a final grade of between 45% and 49% in a module assessment may be invited to a written or oral supplementary assessment at a date and time determined by the Vice-Dean (Law).

5.2 A candidate who is successful in the supplementary assessment shall be credited with a pass of 50%.

6.
ASSESSMENT POLICY

6.1
Apart from other forms of assessment, at least two written assessments are to be conducted in respect of each module, one (the term assessment) approximately halfway through the term, and the other (the final assessment) at the end of the term.

6.2.
The term assessment covers such parts of the work done as determined by the lecturer, and the final assessment covers all the work done during the term.

6.3
Both assessments are of one lecture period (one hour) duration and for fifty marks.

6.4
In order to determine a student’s results in respect of a module, both a terms mark (TM) and the final assessment mark (FAM) is taken into account.  This is in accordance with the principle of continuous assessment.

6.5
The TM incorporates the term assessment, and other forms of assessment, which a lecturer may conduct.

6.6
In calculating the result, the following formula is used :



(a)
TM > FAM : both marks carry equal weights (50%).

Reason for this is to reward students who work hard during the term.

(b)
TM < FAM : TM carries 30% weight and FAM 70% weight.

Reasons :

· Final assessment should carry more weight since it covers all the work done.

· It is deemed that such a student shows progress and improvement, and should be rewarded for that.

6.7 For the purpose of recording a student’s performance, the following categories will apply:

	0%
	-
	44%
	:
	Fail

	45%
	-
	49%
	:
	Supplementary Assessment

	50%
	-
	64%
	:
	Pass

	65%
	-
	74%
	:
	First Class Pass

	75%
	-
	100%
	:
	Pass With Distinction


6.8
A student who obtained a result of between 45% and 49% qualifies for a supplementary assessment in terms of Faculty Rules.

6.9
A student who missed either of the written assessments cannot pass, except in the case where he/she missed the term assessment and obtained a mark of a at least thirty-six out of fifty for the final assessment.  (That would give a result of fifty : 36 ( 5 x 7 = 50,4).

6.10.
Where a student misses one of the written assessments, admission to the supplementary assessment is not automatic.  In order to qualify, the student must comply with the following :

(a)
Satisfy the Vice-Dean/Head (Acting-Head) of Department/Lecturer that he/she has a valid excuse for being absent (e.g. illness certified by a medical practitioner or death of a family member supported by a death certificate).

(b)
He/she must have performed adequately in terms of other methods of assessment. This performance, together with the mark obtained in the one written assessment should justify a result of 45% (the mark required for a supplementary assessment).

The implication is that a student who misses both written assessments cannot pass the module. 

7. Academic progress

7.1
Students must register for modules comprising the programme in the order prescribed by the curriculum.

7.2
A student may only register for prescribed autonomous modules (including law modules in the third and fourth terms of the first year) if he/she has either passed the modules prescribed for the first two terms of the first year, or has attended lectures in the modules as a registered student and participated in all prescribed assessments.
7.3
In respect of the modules listed below, students may only register for subsequent modules if he/she has either passed all prior modules, or has attended lectures therein as a registered student and participated in all prescribed assessments:

	Indigenous Law modules
	LPPR013 and LPPU014

	Criminal Law modules
	LRCL021/LRGP022 and LRSC024

	Law of Contract modules
	LPFC021/LPBC022 and LPSL023/LPCA024

	Civil Procedure modules
	LRIC021/LRMC022 and LRHC023/LRTC024

	Law of Delict modules
	LPDL032 and LPSD033/LPAD034

	Corporate Law modules
	LMBE031/LMCC032 and LMCL043

	Law of Evidence modules
	LRBC041/LREV042 and LREE043

	Constitutional Law modules
	LRCNA14, LRCNB41 and LRCNC42

	Labour Law modules
	LRLLA32 and LRLLB33/LRLLC34

	Administrative Law modules
	LRADA33 and LRADB34

	Bills of Exchange modules
	LMMPA41 and LMMPB42

	Fundamental Rights modules
	LRFRA43 and LRFRB44


See Faculty of Arts for :

Basic Reading (AEKA010); Basic Writing (AEKB010); Functional English for Communication (AEKC013); English for Law (AEKF014).

See Faculty of Science and Agriculture for :

Introduction to Computers and Operating Systems (SDCA010); Word Processing  SDWP010). 
BI-ANNUAL ASSESSMENTS

Coupled Modules

	1.
	LPHW13
	Law of Husband and Wife
	LPPC014
	Law of Parent and Child

	2.
	LPPR013
	Indigenous Private Law
	LPPU014
	Indigenous Public Law

	3.
	LPFC021
	Formation of Contracts
	LPBC022
	Breach of Contracts

	4.
	LRCL021
	Introduction to Criminal Law
	LRGP022
	General Principles of Criminal Law

	5.
	LRCP021
	General Principles of Criminal Procedure
	LRPT022
	Pre-trial Process

	6.
	LRIC021
	Introduction to Civil Procedure
	LRMC022
	Magistrate's Court Civil Procedure

	7.
	LPSL023
	Sales and Lease
	LPCA024
	Credit Agreements

	8.
	LRHC023
	High Court Civil Procedure
	LRTC024
	High Court Trial Civil Procedure

	9.
	LMBE031
	Introduction to Business Entities Law
	LMCC032
	Formation of Companies and Close Corporations

	10.
	LPOP031
	Ownership and possession in law
	LPRR032
	Limited Real Rights

	11.
	LMIL033
	Insolvency Law
	LMJM034
	Winding-up and Judicial Management

	12.
	LPSD033
	Specific Delicts
	LPAD034
	Assessment of Damages

	13.
	LRLLB33
	Labour Law
	LRLLC34
	Advanced Labour Law

	14.
	LRADA33
	Introduction to Administrative Law
	LRADB34
	Administrative Law

	15.
	LMPPA41
	Bills of Exchange
	LMMPB42
	Cheques and Electronic Payments

	16.
	LRBC041
	Law of Evidence : Basic Concepts
	LREV042
	Law of Evidence

	17.
	LMCP043
	Copyright and Patent Law
	LMTM044
	Trade Marks, Designs and Passing-off

	18.
	LRFRA43
	Fundamental Rights
	LRFRB44
	Advanced Fundamental Rights


LADEG1- LLB (Bachelor of Laws)
	Year 1

	Term 1
	Term 2
	Term 3
	Term 4

	LPIL011
Introduction to Law
	LPCL012
Classification of Law
	LPHW013
Law of Husband and Wife
	LPPC014
Law of Parent and Child

	LPFL011
Foundations of South African Law
	LPSO012
Sources of Law
	LPPR013
Indigenous Private Law
	LPPU014
Indigenous Public Law

	AEKA010
Basic Reading
	AEKB010
Basic Writing
	AEKC013
Functional English for Communication
	AEKF014
English for Law

	SDCA010
Introduction to Computers and Operating Systems
	LPLP012
Law of Persons
	SDWP010
Wordprocessing
	LRCNA14
Introduction to Constitutional Law


	Year 2

	Term 1
	Term 2
	Term 3
	Term 4

	LPFC021
Formation of Contracts
	LPBC022
Breach of Contracts
	LPSL023
Sales and Lease
	LPCA024
Credit Agreements

	LRCL021
Introduction to Criminal Law
	LRGP022
General principles of criminal Law
	LPIN023
Interpretation of Statutes
	LRSC024
Specific Crimes

	LRCP021
General Principles of Criminal Procedure
	LRPT022
Pre-trial Process
	LRTP023
Trial Procedures
	LRJS024
Judgement and Sentencing

	LRIC021
Introduction to Civil Procedure
	LRMC022
Magistrate's Court Civil Procedure
	LRHC023
High Court Civil Procedure
	LRTC024
High Court Trial Civil Procedure

	Year 3

	Term 1
	Term 2
	Term 3
	Term 4

	LMBE031
Introduction to Business Entities Law
	LMCC032
Formation of Companies and Close Corporations
	LMIL033
Insolvency Law
	LMJM034
Winding-up and Judicial Management

	LPLS031
Law of Succession
	LPDL032
Requirement for Delictual Liability
	LPSD033
Specific Delicts
	LPAD034
Assessment of Damages

	LREL031
Environmental Law
	LRLLA32
Introduction to Labour Law
	LRLLB33
Labour Law
	LRLLC34
Advanced Labour Law

	LPOP031
Ownership and possession in law
	LPRR032
Limited Real Rights
	LRADA33
Introduction to Administrative Law
	LRADB34
Advanced Administrative Law


	Year 4

	Term 1
	Term 2
	Term 3
	Term 4

	LMMPA41
Methods of Payment: Bills of Exchange
	LMMPB42
Methods of Payment: Cheques and Electronic Payments
	LMCP043
Copyrights And Patents Law
	LMTM044
Trade Marks, Design and Passing Off

	LRBC041
Basic Concepts of law of Evidence
	LREV042
Law of Evidence
	LREE043
Evaluation and Proof in Evidence
	LPPH044
Legal Philosophy

	LRCNB41
Constitutional Law
	LRPU042
Public International Law
	LRFRA43
Fundamental Rights
	LRFRB44
Advanced Fundamental Rights

	LPPLA41
Legal Practice A
	LPPLB42
Legal Practice B
	LPPLC43
Legal Practice C
	LPPLD44
Legal Practice D


Postgraduate Degrees

The Degree of Magister Legum 
Admission

To be admitted a student shall be the holder of the degree LLB or a qualification deemed to be its equivalent.

Duration
The minimum period of study is one year full-time, two years part-time.

Requirements for the LLM degree by research :

(1)
Research on an approved field of study must be undertaken under the guidance of a supervisor, and a dissertation (or thesis of limited scopes) submitted.

(2)
In addition, a student may be required to undergo an examination, written or oral, in the field of study of his dissertation.

(3)
Material previously included in a LLB dissertation may, with the approval of Faculty, be included in a LLM dissertation.

Distinction

The degree may be awarded with distinction. 

The Degree of Doctor Legum

Admission
To be admitted a student shall be the holder of the postgraduate LLB degree or the LLM degree, or a qualification deemed to be the equivalent of any such degree.

Duration
The minimum period of study is two years. 

Requirements

(1)
Advanced research in an approved field of study must be undertaken under the guidance of a promoter, and a thesis submitted.

(2)
In addition, a student shall be required to undergo an oral examination in the field of study of his thesis.

(3)
Material previously included in a LLB or LLM dissertation may, with the approval of Senate, be included in a LLD thesis.

General
(1)
The general rules relating to doctor’s degrees apply mutatis mutandis to this degree.
(2)
The abovementioned rules notwithstanding, the degree may also be awarded on the basis of 

meritorious publications.

MODULE DESCRIPTIONS

	CODE
	TITLE
	DESCRIPTION

	LMMPA41
	Bill of Exchange
	The law relating to bills of exchange (excluding cheques).

	LMMPB42
	Cheques and Electronic Payments
	The law relating to cheques and electronic forms of payment.

	LMCP043
	Copyright and Patent Law
	The law relating to patents and copyright.

	LMTM044
	Trademarks, Designs and Passing-off
	The law relating to trade marks, designs and passing-off.

	LMIL033
	Insolvency Law
	A study of the law relating to insolvency.

	LMJM034
	Winding-up and Judicial Management
	The law relating to winding-up of companies and close corporations; judicial management of companies; deregistration and dissolution.

	LMBE031
	Introduction to Business Entities Law
	Introduction to different forms of business undertaking.  The law of partnership.

	LMCC032
	Formation of Companies and Close Corporations
	The law and practice relating to the formation of companies and close corporations.

	LMLC043
	Advanced Corporate Law
	Advanced study of selected topics in company and close corporation law.

	LPDL032
	Requirements for Delictual Liability
	Introduction to the law of delict.  General principles of the law of delict, including the elements of a delict, including the elements of a delict, namely the act, wrongfulness, fault, causation and damage.

	LPAD034
	Assessment of Damages
	Classification and assessment of damages.

	LPSD033
	Specific Delicts
	Specific forms of Aquilian liability and the actio iniuriarum.

	LPFC021
	Formation of Contracts
	General principles of concluding contracts.

	LPBC022
	Breach of Contract
	The law relating to breach of contract.

	LPSL023
	Sale and lease
	A detailed study of the contracts of sale and lease.

	LPCA024
	Credit Agreement
	A study of the law relating to credit agreements; other forms of consumer protection in relation to consumer contracts.

	LPIL011
	Introduction to Law
	Introduction to the study of South African Law.

	LPCL012
	Classification of Law
	A study of the different classifications of the law.

	LPFL011
	Foundations of South African Law
	The history of South African law including Roman-Dutch law and English common law.

	CODE
	TITLE
	DESCRIPTION

	LPLP012
	Law of Persons
	A study of the law of person, including legal persons.

	LPHW013
	Law of Husband and  Wife
	A study of the law of husband and wife.

	LPPC014
	Law of Parent and Child
	A study of the law of parent and child and guardianship and curatorship.

	LPLS031
	Law of Succession
	A study of the law of intestate and testate succession, and administration of estates.

	LPOP031
	Ownership and Possession in Law
	Introduction to the law of property and a detailed study of ownership and possession

	LPRR032
	Limited Real Rights
	A study of limited real rights and land rights.

	LPPL04
	Legal Practice
	Legal practice skills, ethics of the legal profession, legal aid and related aspects.

	LPPR013
	Indigenous Private Law
	Indigenous law of persons, family, contracts, delicts, property and succession.

	LPPU014
	Indigenous Public Law
	Traditional leadership and administration, the jurisdiction of the courts of traditional leaders, indigenous criminal law and law of procedure and evidence.

	LPPH04
	Legal Philosophy
	Major claims and arguments in legal philosophy in the pre-modern and post-modern eras with emphasis on the concept of justice.

	LRFRA43
	Fundamental Rights
	Introductory study of the South African Bill of Rights.  Detailed study of selected rights.  Introduction to fundamental rights practice and the constitutional context.

	LRFRB44
	Advanced Fundamental Rights
	Detailed study of South African Bill of Rights.  The constitutional context.  Comparison with fundamental rights / human rights in the African context and in international law.  Fundamental Rights practice.

	LRCNA14
	Introduction to Constitutional Law
	Introduction to Principles of Constitutional law and the South African Constitution.  Separation of Powers.  Unitary and federal states.  Brief study of the constitutional history of South Africa including the interim and final constitutions.

	LRCNB41
	Constitutional Law
	Detailed study of the South African Constitution.  Legislative, executive and judicial powers.  Provincial and local government.  Introduction to the Bill of Rights provisions in the constitution.

	LRCNC42
	Advanced Constitutional Law
	Comparative constitutional law.  Detailed study of selected aspects of South African constitution, constitutional  interpretation and judgements of the Courts.  The place of international law in the constitution.  The constitutional Court.

	CODE
	TITLE
	DESCRIPTION

	LRLLA32
	Introduction to Labour Law
	General principles of South African labour law.  The contract of employment.  Regulatory legislation.  Brief historical survey of the development of labour law in South Africa.

	LRLLC34
	Advanced Labour Law
	Unfair dismissals and disputes related thereto.  Strikes and lock outs.  Alternative dispute settlement mechanisms.  The Labour Court and its judgements.

	LRPU042
	Public International Law
	General principles of public international law.  Its place in the constitution and in South African Law.  Peace, war and neutrality law.  Organisations in international law.



	LREL031
	Environmental Law
	General principles of environmental law.  Comparative environmental law.  Constitutional provisions.  Application of general principles in practice.

	LRPR041
	Private International Law
	General principles of private international law/conflict laws.  Application of principles.

	LRADA33
	Introduction to Administrative Law
	Introduction to administrative law.

	LRADB34
	Advanced Administrative Law
	Principles of South African administrative law.  Civil liability of the state.  Local government law.

	LRIL034
	Introduction to Industrial Law
	A short history and the scope of industrial law.  International perspective and interest of the state in the labour relevance.  The common law contract of service.  Industrial legislation in South Africa.  Other economic and industrial legislation which may be of relevance.



	LRAL033
	Introduction to Administrative Law
	Development of Administrative Law in South Africa. Basic principles of Administrative Law

	LMBLA21
	Business Law A
	Introduction to law.  Introduction to the law of obligations. A study of the general principles of contract, viz, certain basic concepts; requirements for a valid contract; breach of contract; termination of contract.



	LMBLB22
	Business Law B
	Specific contracts namely : Law of Agency; Law of Sale; Contract of Lease; Credit Agreement Act; Introduction to Employment Law; Security.

	LMBLC32
	Business Law C
	A study of the Companies Act and Close Corporation Act.

	LMBLD24
	Business Law D
	Insolvency, winding-up and judicial management; law relating to cheques as a method of payment; basic principles of the law of insurance.

	CODE
	TITLE
	DESCRIPTION

	LRCL021
	Introduction to Criminal Law
	Introduction to criminal law, definitions used in criminal law, the history and purpose of criminal law.  The value of criminal law, the impact of human rights on criminal law and the theories of punishment.  An overview of requirements for criminal liability, special forms of liability and the principles of legality.

	LRGP022
	General Principles of Criminal Law
	A detailed study of the principles of criminal liability : conduct, unlawfulness, criminal capacity and fault.

	LRSC024
	Specific Crimes
	A detailed study of specific common law crimes as well as statutory crimes.  Detailed study of the participation in crime, both before and after completion of the crime.  Uncompleted crimes.

	LRCP021
	General Principles of Criminal Procedure
	An overview of the criminal procedure and general principals including basic principals, value of and constitutionalism.  A detailed study of the prosecution of crime, rights of accused and his role as party in the criminal procedure.  The exercise of powers by the state and the vindication of individual rights.

	LRPT021
	Pre-trial Procedure
	Detailed study of securing attendance at court, interrogation, interception and establishing of bodily features, search and seizure.  Bail and pre-trial examinations.

	LRTP023
	Trial Procedure
	Detailed study of indictment/charge sheet; the court arraignment and plea of the accused.  Miscellaneous matters relating to the trial.  Conduct of the trial, court procedure and the verdict.

	LRJS024
	Judgement and Sentencing
	Detailed study of : sentencing, review, appeal, including procedures for review and appeal, mercy, indemnity and free pardon.

	LRBC041
	Law of Evidence : Basic Concepts
	An introduction to the theory and principles of restricted and free systems of evidence.  Basic concepts and distinctions.  Sources of the South African Law of Evidence and the impact of the constitutional provisions.  The history of exclusionary rules.  The admissibility of relevant evidence.

	LREV042
	The Law of Evidence
	Private privilege; State privilege; unconstitutionally obtained evidence; hearsay evidence; the rule against hearsay; common law hearsay rule; selected statutory exceptions to the hearsay; the admissibility of proof of the content of relevant detrimental statements; informed admissions; confessions in criminal trials.



	CODE
	TITLE
	DESCRIPTION

	LREE043
	Evidence : Evaluation and Proof
	History of furnishing proof in litigation.  Residuary clauses in respect of the machinery of proof.  The machinery of proof in criminal and civil trials.  The process of judgement in criminal and civil cases.

	LRIC021
	Introduction to Civil Procedure
	An introduction to various selected aspects and topics of High Court and Magistrate’s Court Civil Procedure. The personnel of the court.  Jurisdiction – persons and causes of action. Practical examples, precedents and preparation of documentation, pagination, etc.  Drafting of documents as an introductory exercise.

	LRMC022
	Magistrate’s Court Civil Procedure
	The application procedure.  Arrests, attachment, interdicts and mandament van spolie.  The summons and service of summons.  Satisfaction of claims, judgement by consent, default judgement.  Notice of intention to defend, summary judgement and provisional sentence; Tender and Payment in Court.  Exception, applications to strike out and request for further particulars.  The plea claims in reconvention, the reply and close of pleadings. Set down for trial.  Discovery.  Medical examination.  Pre-trial conference. Costs.  Execution.  Appeals and review.  Debt-collecting procedure.  Administrative procedure.

	LRHC023
	High Court Civil Procedure
	Introduction to the law of Civil Procedure in the High Court.  Locus standi in judicio and parties.  Jurisdiction.  Applications, Provisional Sentence.  Pleadings.  Judgement on confession and by default and summary judgement.  Pre-Trial procedures.

	LRTC024
	High Court Trial: Civil Procedure
	Trial stage.  Judgements and orders.  Offers to settle and settlements.  Special procedures.  Review.  Interdict.  Appeals.  Execution.  Appointment of curators.  Constitutional matters.


EQUIVALENCES

	NEW
	
	OLD

	LPIL011
	Introduction to Law
	
	LIL 114
	Introduction to Law A

	LPFL011
	Foundations of SA Law
	
	LFO 114
	Foundations of SA Law

	LPLP012
	Law of Persons
	
	LOP 114
	Law of Persons

	LPCL012
	Classification of Law
	
	LIL 124
	Introduction to Law B

	LPSO012
	Sources of Law
	
	
	

	LRCNA14
	Introduction to Constitutional Law
	
	LCN 124
	Constitutional Law A

	LPPC014
	Law of Parent and Child
	
	LFL 124
	Family Law

	LPHW013
	Law of Husband and Wife
	
	
	

	LRCNB41
	Constitutional Law
	
	LCN 214
	Constitutional Law B

	LRCNC42
	Advanced Constitutional Law
	
	
	

	LPFC021
	Formation of Contracts
	
	LOC 214
	Law of Contract A

	LPBC022
	Breach of Contracts
	
	
	

	LPLS031
	Law of Succession
	
	LOS 214
	Law of Succession

	LRCL021
	Introduction to Criminal Law
	
	LRC 214
	Criminal Law A

	LRGP022
	General Principles of Criminal Law
	
	
	

	LPPR013
	Indigenous Private Law
	
	LID 214
	Indigenous Law A

	LRCP021
	General Principles of Criminal Procedure
	
	LCP 224
	Law of Criminal Procedure

	LRPT022
	Pre-trial Procedure
	
	
	

	LRTP023
	Trial Procedure
	
	
	

	LPSL023
	Sales and Lease
	
	LOC 224
	Law of Contract B

	LPCA024
	Credit Agreements
	
	
	

	LPOP031
	Ownership and Possession
	
	LPY 224
	Law of Property

	LPRR032
	Limited Real Rights
	
	
	

	LRSC024
	Specific Crimes
	
	LCR 224
	Criminal Law B

	LPPU014
	Indigenous Public Law
	
	LID 224
	Indigenous Law B

	LPSD033
	Specific Delicts
	
	LOD 324
	Law of Delict B

	LPAD034
	Assessment of Damages
	
	
	

	LMBE031
	Introduction to Business Entities Law
	
	LBE 314
	Business Entities Law A

	LMCC032
	Formation of Companies and Close Corporations
	
	
	

	LRIC021
	Introduction to Civil Procedure
	
	LCI 314
	Law of Civil Procedure A

	LRMC022
	Magistrate’s Court : Civil Procedure
	
	
	

	LMMPA41
	Bills of Exchange
	
	LMP 314
	Methods of Payment Law

	LMMPB42
	Cheques and Electronic Payments
	
	
	

	LRBC041
	Law of Evidence : Basic Concepts
	
	LEV 314
	Law of Evidence A

	LPDL032
	Requirements for Delictual Liability
	
	LOD 314
	Law of Delict A

	LMCL043
	Advanced Corporate Law
	
	LBE 324
	Business Entities Law B

	LRHC023
	High Court Civil Procedure
	
	LCI 324
	

	LRTC024
	High Court Trial : Civil Procedures
	
	
	

	LMIL033
	Insolvency Law
	
	LBL 324
	

	LMJM034
	Winding-up and Judicial Management
	
	
	


	NEW
	
	OLD

	LRJS024
	Judgement and Sentencing
	
	No equivalent

	LPIN023
	Interpretation of Statutes
	
	No equivalent

	LREV042
	Law of Evidence
	
	LEV 324
	Law of Evidence B

	LREE043
	Evidence : Evaluation and Proof
	
	
	

	LRLLA32
	Introduction to Labour Law
	
	LLA 414
	Labour Law

	LPPL044
	Legal Practice
	
	LPP 414
	Legal Practice

	LPPL044
	Legal Practice
	
	LAS 513
	Applied Legal Studies A

	
	
	
	LAS 523
	Applied Legal Studies B

	LRFRA43
	Fundamental Rights
	
	LFR 414
	Fundamental Rights

	LRFRB44
	Advanced Fundamental Rights
	
	
	

	LRADA33
	Introduction to Administrative Law
	
	LAL 414
	Administrative Law

	LRADB34
	Administrative Law
	
	
	

	No Equivalent
	
	LTX 414
	Tax Law

	LRLLB33
	Labour Law
	
	LLA 424
	Labour Law B

	LRLLC34
	Advanced Labour Law
	
	
	

	LMCP043
	Copyright and Patent Law
	
	LIY 424
	Intellectual Property Law

	LMTM044
	Trade Marks, Designs and Passing-off
	
	
	

	LPPH044
	Legal Philosophy
	
	LJR 424
	Jurisprudence

	No Equivalent
	
	LPA 424
	Advanced Private Law

	LRPU042
	Public International Law
	
	LPP 424
	Public and Private International Law

	LRPR041
	Private International Law
	
	
	

	LRPR041
	Private International Law
	
	LCC 413
	Comparative Law and Conflict of Laws

	AEKA01
	Basic Reading and Comprehension
	
	APE 115
	Practical English A or

	AEKB02
	Basic Writing and Comprehension
	
	AEN 115
	English I A

	SDCAA0
	Computer Applications
	
	CMS 215
	Management Information Systems A

	AEKC03
	Functional English
	
	APE 125
	Practical English B or

	AEKF04
	English for Law
	
	AEN 125
	English I B

	SDCAB3
	Introduction to Word Processing and Spreadsheets
	
	CMS 225
	Management Information Systems B

	LRFRA43
	Fundamental Rights
	
	LHR 513
	Human Rights

	LRFRB44
	Advanced Fundamental Rights
	
	
	

	LRPU042
	Public International Law
	
	LPI 413
	Public International Law

	LREL031
	Environmental Law
	
	No Equivalent (Credit if Programme is otherwise completed)

	LMBLA21
	Business Law A
	
	LCL 114

LCL 124
	Commercial Law I A

Commercial Law I B

	LMBLA22
	Business Law B
	
	
	

	LMBLA23
	Business Law C
	
	LCL 214
	Commercial Law II A


LMBLA24
Business Law D
LCL224
Commercial Law II B


RULES AND REGULATIONS FOR THE NEW SEMSTER PROGRAMME - 2008

INTRODUCTION

The Faculty of Commerce, Administration and Law is transforming into a vibrant and dynamic Faculty at the University of Zululand. The University is restructured for relevance and advocates a career focused education with emphasis on meeting the needs of its rural and rustic environment, as well as its commitment to commerce and industry. The Faculty comprises of the Office of the Executive Dean, a Faculty Office and six academic departments, viz, Department of Accounting (including Information Technology), Department of Business Management, Department of Economics, Department of Industrial Psychology (incorporating Human Resources Management), Department of Public Administration and Political Science and the Law Departments (Private law, Public Law and Criminal & Procedural Law).

All degrees and programmes of the Faculty are accredited by the Council on Higher Education (CHE) and registered with (South African Qualifications Authority (SAQA).  In addition, to core academic programmes and qualifications, these departments also undertake research and provide certificated courses and training in a variety of related activities relevant to, commerce, industry, government, civil society and the non governmental sector. The Faculty also participates avidly in community outreach and development programmes. The Institute of Local Government and Traditional Affairs, attached to the Department of Public Administration and Political Science, is in the forefront of education, training and development programmes within the local government sector.

VISION 

To be a Faculty of choice and relevance for commerce, administration, law and the local community in ensuring a supportive and caring ethos that contributes meaningfully to the quality of life of all who live in the region of KZN,  South Africa and the African continent within the global context..

MISSION

The Faculty mission  is to continue providing relevant qualifications, training and development needs of commerce, industry, public sector, civil society and the non-governmental sectors  through partnerships and by ensuring sustainable development  through knowledge production, management and  research in these and related fields. 

QUALIFICATIONS AND PROGRAMMES 

The Faculty offers qualifications in semester programmes. The final examinations for the various modules in these programmes are written in June and November each year. 

UNDERGRADUATE QUALIFICATIONS

Degree Qualifications

(a) A three year programme leading to the degree of Bachelor of Commerce and denoted as BCom Degree. A student may pursue one of two routes to achieve this:

The double major route permits students to study certain combinations of  disciplines in accordance with their interests and requirements. Curricula may be designed so that graduates are equipped with the necessary skills to pursue careers in various fields. 

The focused programme route involves study around a field of specialisation which is indicated after the contraction BCom e.g. BCom (Accounting) and BCom (MIS).

b)  
A three year programme leading to the degree of Bachelor of Administration and denoted as BAdmin. This qualification offers a combination of disciplines in public administration, political science and local government.

c)
A four year programme leading to the degree of Bachelor of Laws and denoted as LLB. This qualification offers a combination of modules according to a structured curriculum in the legal discipline.

d) 
A four-year extended BCom programme for those students not meeting the minimum entry requirements.

The Faculty therefore offers a variety of qualifications and programmes in Accounting, Business Management, Economics, Human Resources Management, Industrial Psychology, Public Administration and Political Science and Law.   The majority of degree qualifications are based on a double major, with a minimum of 384 credit points per degree, offered on a modular semesterised basis.

The following degree qualifications have been restructured for relevance and are offered by the Faculty of Commerce, Administration and Law in 2008: 

BCom Extended Four Year Programme

This is an alternate access programme offered over a four year period. It targets students with potential and flair for business and commercial interests. Students with matriculation endorsement and with a pass in English, E (HG) /D (SG) and Mathematics, F (SG) will be considered. It is designed to develop competencies of students in language and numeracy and at the same time giving additional support by way of small group tutorials/lectures, for students to cope with the regular BCom modules. The additional year is designed to be student-centred focusing on raising their ability to meet the standards of the programme.  

BCom (Accounting): 
This is a three year qualification that provides a specialisation in accounting, auditing, management accounting and taxation. Graduates will find employment in these and related accounting fields.

BCom: 
This is a three year qualification that furnishes a well balanced programme of offerings with double majors in a range of disciplines including business management, economics, human resources management, and industrial psychology. On completion, graduates may proceed in a discipline specific Honours programme.

BCom (Management Information Systems):  this programme is a marriage of MIS and Computer Science fundamentals and is offered as a partnership programme by the faculties of Commerce and Science. Graduates may seek employment in computer related fields with MIS applications. They may on completion of the degree wish to pursue advanced studies in this field to enhance their qualifications and skills capacity. 

BAdmin: 
This three year programme has been significantly restructured to meet the transformation needs of the public sector and will be of value to intersectoral organisations, such as non governmental and community based institutions. Of relevance is the combination of public administration and political science that form the bedrock of the programmes, complemented by a choice of specialisation in human resource and local government management. Modules focus on the needs of the developmental state emphasizing, sound theoretical grounding and good governance practices that support transparency, accountability and efficient and effective service delivery outcomes that are designed to meet quality of life objectives.

LLB: 
The Law Departments (Private law, Public law and Criminal & Procedural Law) offer the four year Bachelor of Law (LLB) degree.  

This programme has been designed in line with national norms and standards. This degree is the minimum qualification for any career in law, be it public prosecutor, magistrate, judge, law advisor, attorney or advocate.

To become an attorney, a person must, after completion of the degree, attend the School for Legal Practice and/or serve articles of clerkship in an attorney’s office, and pass the profession’s prescribed practical examinations.

In order to formally practice as an advocate, a person must join one of the Bar Associations. To do that, a person holding the LLB degree must firstly apply to be admitted as an advocate by the High Court of South Africa, and thereafter complete a term of pupilage and pass the Bar Council’s practical examination

Application Requirements
All applications must quote a Central Admissions Office (CAO) reference. Applicants for all degree programmes in the Faculty must be in possession of a Senior Certificate with exemption.

Please note that all registration is considered provisional until all registration requirements are met to the satisfaction of the Offices of the Registrar and the Executive Dean. 

Applicants for all degree programmes in the Faculty must be in possession of a Senior Certificate with endorsement and meet any additional criteria that may be set by the Faculty.

INTERNATIONAL STUDENTS

International students require their qualifications to be verified by the South African Qualifications Authority (SAQA). The Office for International Students should be contacted for additional information.

POSTGRADUATE QUALIFICATIONS

Honours Qualifications. 
The Honours Degrees in either BAdmin or BCom follows an acceptable 3-year first degree. It is a specialist programme of one year duration.  

Masters Qualifications: 
Following the BAdmin Hons or the BCom Hons Degree, post graduate candidates may pursue a Masters of Administration degree (MAdmin) or Master of Commerce Degree (M Com). This can be done by following a research programme of at least one year duration.   

Doctoral Qualifications: 
The Degrees of either Doctor of Administration or   Doctor of Commerce follows a Masters degree from either administration or commerce fields respectively. It is of at least two years duration and based on a programme of original research. Examination is by thesis.

All the above qualifications are accredited by the Council on Higher Education (CHE) and registered with the South African Qualifications Authority (SAQA).
The Rules and Syllabi sections contain details of each qualification and programme offered by the Faculty.

RECOGNITION OF PRIOR LEARNING AND CREDITS FROM OTHER INSTITUTIONS 

The recognition of prior learning (RPL) may be considered subject to the policies of the University and acceptance by the University Senate or the designated University authority. In this regard guidance will be available from the Office of the Registrar.

Credit in the form of exemption from a module is granted to those who meet specific criteria contained in the University policy document. Application must be made in the prescribed manner through the Office of the Executive Dean.

MEANING OF TERMS USED

Module - unit of study. Each such unit is given a code. The level is given by the first numeric character in the code.

Elective (module) – a module selected from a given list.

Prerequisite module - a module which must be passed before registration of the proposed module is allowed.

Corequisite module - a module which must be passed prior to or in the same semester as the proposed module.

Prerequisite (corequisite) requirement - a requirement which must be met before  (during or before) the registration of a proposed module

Curriculum - a list of modules leading to a qualification. 

Programme - structured curriculum leading to a qualification.

Assessment - the evaluation of a student’s work satisfying the requirements of his/her programme. This will include tests, seminars, assignments, projects, examinations (formal official evaluations)

Continuous Assessment Mark (CAM) for a module - is the mark awarded to the module and arises from an assessment of the module but excludes the final examination. The syllabus indicates how this mark is calculated. 

Notional study hours - the learning time it would take for an average student to meet the outcomes for a module

Credit points (credits) - one credit point is the value assigned to ten notional study hours of learning and assessment. This is sometimes abbreviated as ‘cp’.

Major – in a specific discipline consists of 64 credits in modules at level-3 and 32 credits in modules at level-2 in that or a closely allied discipline essential for completing the degree.

Senate - Senate of the University of Zululand

Institution - University of Zululand  

Year of study - a student will be deemed to be in the

 (a)
First year of study if s/he has not yet obtained a minimum of 96 degree credits, i.e. passed six semester modules or passed eight modules in those programmes that have ten modules in their first year.

(b)
Second year of study if, either


(i)
in a three year programme, s/he has obtained a minimum of 96 degree credits but has not yet registered for such modules which if passed will lead to the completion of the degree, or


(ii) 
in a four year programme, s/he has obtained at least 96 degree credits but has not yet obtained 50% of the credits needed for the qualification

(c)
Third year of study if, either  


(i)
in a three year programme, s/he has registered for such modules which if passed will lead to the completion of the degree, or


(ii)
in a four year programme, s/he has obtained at least 50% of the degree credits required, but not yet registered for such modules which if passed, will lead to the completion of the degree.

(d)
Fourth year of study if s/he is in a four-year programme and has registered for such modules which if passed will lead to the completion of the degree.

CURRICULUM DESIGN

(a)
Each discipline is made up of several modules each having a credit rating based on the number of lectures, practicals, tutorials and other related learning activity. A semester-long module is worth 16 credits points.

(b)
All degrees require at least 384 credits and a student normally takes 128 credits per year.

(c)
The choice of modules for a programme is subject to constraints of the time-table. If choice is available modules may be combined towards a particular field of study.

(d)
Some modules have prerequisite and/or co-requisite requirements. These are listed under prerequisites below.

(e)
In the first year of study students usually take modules in four different disciplines. At the second level of study students must choose modules from two or three different subject specific disciplines (major subjects) which will in the third level lead to two majors. 

(f)
The Faculty reserves the right to amend curricula and syllabi in response to changes in academic and other environments.

GENERAL RULES

The Rules contained in this Handbook and the relevant General Academic Rules of the University are applicable to all students registered in the Faculty of Commerce, Administration and Law. Unless otherwise stated, any exceptions to these rules require Senate’s approval. Where there may appear to be a conflict between a Faculty rule and a General Academic Rule of the University, the latter will apply.

ENTRY REQUIREMENTS

To enter the Faculty of Commerce, Administration and Law a candidate must be in possession of a new National Senior Certificate or a Matriculation Certificate with endorsement/exemption (or Conditional Exemption) and must satisfy the requirements indicated below.

	Admission

Point

Score

(NSC/MATRIC)
	Programme/Degree
	Duration
	Minimum entry requirements

(LO=Life Orientation, Engl=English, Maths=Mathematics,   Life Sci = Life Science, 

	24/30
	B Com Accounting

B Com MIS 

BCom (General)
	3 years
	NSC Deg with Maths 3, English 4, LO 4,and any Commercial subject  4  OR

Matric Exemption/Endorsement with Maths E(HG)/D(SG),Engl E(HG),and Any Commercial/Law subjects E(HG)/C(SG)

	24/30


	BAdmin

	3 years


	NSC Deg with Maths Literacy 3, English 4, LO 4,and any Commercial/Law subjects 4  OR

Matric Exemption/Endorsement with Engl E(HG)/D(SG)

	24/30
	Bachelor of Laws ( LLB)
	4 years
	NSC Deg with Maths Literacy 4, English 4, LO 4,and  Commercial/Law  subjects 4  OR

Matric Exemption/Endorsement with Engl E(HG),D(SG)

	20/26
	Certificate in Accounting 
	 2 years
	NSC with Maths Literacy 3 or Senior Certificate with Maths SG E.

	20/26
	Certificate in Marketing
	 2 years
	NSC with Maths Literacy 3 or Senior Certificate with Maths SG.E

	22/28
	Diploma in Logistics Management

( Pending Registration)
	 3 years 
	NSC with Maths Literacy 3 or Senior Certificate with Maths SG E.

	22/28
	Diploma in Transport Management ( Pending Registration)
	3 years
	NSC with Maths Literacy 3 or Senior Certificate with Maths SG E.

	22/28
	Diploma in Co-operative Mangmnt (Pending Regr.)
	3 years
	 NSC with Maths Literacy 3 or Senior Certificate with Maths SG E.


Please note 

1.
If any of the above requirements is not met, entry into the Faculty is still possible through the Commerce Extended Access Programme described below.

BCom Extended ACCESS PROGRAMME

This programme caters for under prepared students who may be admitted into a four-year programme:
1. 
B Com (Extended Programme) 

	Admission

Point

Score

(NSC/MATRIC)
	Programme
	Duration
	
	Minimum entry requirements

(LO=Life Orientation, Engl=English, Maths=Mathematics, Biol=Biology, Phy Sci= Physical Science, Life Sci= Life Science, Agric Sci= Agricultural Science

	    21/26
	B Com ( Extended Programme)
	4 years
	
	NSC Deg with Maths Literacy 3, English 4, LO 4,and any Commercial/Law subjects 4  OR

Matric Exemption/Endorsement with Engl E(HG)/D(SG) and Maths E (SG)


Mature Age Exemption (MAE)

With the approval of the Registrar, candidates who qualify on the basis of Mature Age Exemption (MAE) may be considered for acceptance. Application must be made on the prescribed forms, prior to the registration date.

PROGRESSION REQUIREMENTS 

(a)
A three (four) year qualification may be completed in a maximum time of six (seven) years.
(b)
Candidates may register for a module only if all prerequisite requirements for   that module have been satisfied.

(c)
In the first two semesters of registration the maximum load will be 64 credits (excluding those with five subject per semester) per semester. Thereafter and depending on the student’s success rate the load shall be 80 credits. Any deviation from this will require the Executive Dean’s approval. 

(d)
Students may proceed to a

(i)
level 2 module provided they have obtained at   least 64 credits at level 1 including 32 credits which are compulsory for their chosen programme or major,  


(ii)
level-3 module provided they have passed all level-1 modules and at least two level-2 modules (32 credits) which are compulsory for their chosen programme or major.

(e)
Students will not be allowed to register for two or more modules in the same time-table block.

ASSESSMENT

(a)
Final Examinations
The University shall conduct final examinations at the end of each semester. This examination is normally written but may include oral and/or practical components.

(b)
Duly Performed (DP) requirements

Students will not be permitted to write the final examination in a module if they fail to satisfy the minimum Faculty requirements: These requirements will be clearly set out in the course/module outline.

(c)
Pass Mark

To pass a module a final mark of 50% is required. This assessment is based on the final examination mark and the CAM. The assessment for each module is indicated in the relevant programmes. A sub-minimum mark may be required in certain parts of this assessment as indicated in the syllabus for that module.

(d)
Supplementary Examinations

(i)
Candidates who fail a module with a mark of at least 45% shall be permitted to write a supplementary examination in that module.


(ii)
If a student has been granted supplementary examinations in no more than two modules and has ailed another module with a mark of at least 30% then the student shall be permitted to write a supplementary examination in this module provided that passing all these exams will enable the student to graduate immediately thereafter or in the subsequent semester.

ATTAINMENT AND CONFERMENT OF DEGREE

A three (four) year qualification may be completed in a maximum time of six (seven) years. Students that have satisfied all the requirements of the programme, including the corequisite requirements, will be deemed to have completed the degree which will be conferred in one of two graduation ceremonies the following year.

EXCLUSION RULES

Students who fail to obtain the minimum credits at the end of each semester, as tabulated below, and are unable to propose an academic plan, to obtain the minimum credits, acceptable to Faculty and Senate, shall be excluded from the Faculty.

	S

E

M


	MAINSTREAM

YRS 2-5: 80 per yr with 32 per sem

YR    6:  128 with 64 per sem.
	AUGMENTED

YRS 3-6: 64 per yr with 32 per sem

YR7: 128 with 64 per sem
	YEAR

	1

2
	16

64
	16xxx

64xxx
	1

	3

4
	96

144
	96xxx

128
	    2

	5

6
	176

224

(64 at level-2)
	160

192

(32 at level-2)
	3

	7

8
	256

304

(96 at level-2 and 48 at level-3)
	224

256

( 96 at level-2 or level-3)
	4

	9

10
	336

384

(3-year qualification complete)

(4-year qualification: 96 at level-3)
	288

320

(64 at level-3)
	5

	11

12
	448

512

(4-year qualification complete)


	352

384

(3-year qualification complete)

(4-year qualification: 96 at level-3)


	6

	13

14
	
	448

512

(4-year qualification complete)
	7


(a)
The number of semesters spent in other universities or faculties may be used in the above calculations.

(b)
Excluded students may apply to the Executive Dean for readmission. This may be granted under special circumstances and students will have to satisfy certain specified conditions. However, an excluded student will not be permitted to register for any module in the Faculty, unless required by a programme (in another Faculty) in which the student is registered.

PREREQUISITE RULES

(a)
No student may register for a second or subsequent year course until all prerequisite modules of the previous year level have been completed. For example no student may register for Economics 201 and 202 until Economics 101 and Economics 102 have been successfully completed.

(b)
A 60 % mark in Accounting 1b is a pre-requisite for Accounting 2a and Auditing 2a.

(c)
Business Management 1a and 1b are pre-requisites for Human Resource Management 2a and 2b.

(d)
A 65 % mark in each of CECO111 and CECO112 is a pre-requisite for Economics 2a and 2b.

(e)
CIPS101 and CIPS102 are pre-requisites for Year 2 modules of Industrial Psychology
	PREREQUISITE CORE MODULE(S)
	            SUBSEQUENT MODULE

	AENG 111
	AENG122

	LCCL201
	LCCL202

	LPLC201
	LPLC201

	LRLL201
	LRLL202

	LCCP301
	LCCP302

	LCCI301
	LCCI302

	LPLD301
	LPLD302

	LCEV401
	LCEV402

	LRCL401
	LRFR402

	LCLP401
	LCLP402

	LCCL301/LCCP302/LCCI301/ LCCI302/LCEV401/LCEV402
	LCLP401  

	LCCL301/LCCP302/LCCI301/ LCCI302/LCEV401/LCEV402
	LCLP402


FOUNDATION PROGRAMME – Extended four year program
	Year 1 – Foundation Programme 

	Semester 1
	Semester 2

	Philosophy and Writing (APHI111)
	Philosophy and Writing (APHI112)

	Bus Management Foundation a (CFBM001)
	Bus Management Foundation b (CFBM001)

	Bus Management 1a ( CBMG101)
	Bus Management 1b ( CBMG102) 

	Business information systems 1a (CBIS101)
	Business information systems 1b (CBIS102)


	Year 2 – Foundation Programme

	Semester 1
	Semester 2

	Accounting/Economics Foundation a 
(CFAE001)
	Accounting/Economics Foundation b (CFAE002)

	Principles of Microeconomics (CECN101)
	Principles of Macroeconomics (CECN102)

	Philosophy and Writing (APHI211)
	Philosophy and Writing (APHI212)

	Accounting 1a (CACC101)
	Accounting 1b (CACC102)


B Com (Accounting)  (Syllabus consists of years 1, 2 and 3 of curriculum)

	Year 1 

	Semester 1
	Semester 2

	Accounting 1a (CACC101)
	Accounting 1b (CACC102)

	Principles of Microeconomics (CECN101)
	Principles of Macroeconomics (CECN102)

	Bus Management 1a (CBMG101)
	Bus Management 1b (CBMG102)

	Business information systems 1a (CBIS101)
	Business information systems 1b (CBIS102)


Note :
 Students who do not obtain 60 % in Accounting 1b will not be allowed to proceed to Accounting 2a or Auditing 2a

	Year 2

	Semester 1
	Semester 2

	Statistics for commercial students  (SSST110)
	Commercial Mathematics (SSST102)

	Commercial Law a (CLAW101)
	Commercial Law b (CLAW102)

	Financial Accounting for Companies (CACC201)
	Group Statements, Leases and Taxes (CACC202)

	Introduction to Auditing and Professional Ethics (CAUD201)
	Introduction to Managerial Accounting and Finance (CFMC201)


Note :
 Accounting 2a and 2b are prerequisites for Accounting 3a and 3b and Financial Management and costing 3a and 3b

Auditing 2a is a  prerequisite for Auditing 3a and 3b 
	Year 3 

	Semester 1
	Semester 2

	Accounting 3a (CACC301)
	Accounting 3b (CACC302)

	Income Tax 3a (CITX301)
	Income Tax 3b (CITX302)

	Auditing 3a (CAUD301)
	Auditing 3b (CAUD302)

	Financial Management and costing 3a (CFMC301)
	Financial Management and costing 3b (CFMC301)


B Com (Management Information System)

	Year 1 

	Semester 1
	Semester 2

	Accounting 1a (CACC101)
	Accounting 1a (CACC102)

	Principles of Microeconomics (CECN101)
	Principles of Macroeconomics (CECN102)

	Bus Management 1a (CBMG101)
	Bus Management 1a (CBMG102)

	Computer Literacy 1 (SCPS121)
	 Computer Literacy 1 (SCPS122)


	Year 2 

	Semester 1
	Semester 2

	Statistics for commercial students  (SSST110)
	Commercial Mathematics (SSST102)

	Commercial Law a (CLAW101)
	Commercial Law b (CLAW102)

	Information Systems and Technology (SCPS210)
	Information Systems and Technology (SCPS230)

	Information Systems and Technology (SCPS220)
	Information Systems and Technology (SCPS240)

	These modules descriptions are included in the science calendar


	Year 3 

	Semester 1
	Semester 2

	Information system management 3a (CISM301)
	Information system management 3b (CISM302)

	Information system management 3c (CISM311)
	Information system management 3d (CISM312)

	Information Systems and Technology (SCPS310)
	Information Systems and Technology (SCPS330)

	Information Systems and Technology (SCPS320)
	Information Systems and Technology (SCPS340)

	These modules descriptions are included in the science calendar


B.Com. 

	Year 1 

	Semester 1
	Semester 2

	Accounting 1a (CACC101)
	Accounting 1(b) (CACC102)

	Principles of Microeconomics (CECN101)
	Principles of Macroeconomics (CECN102)

	Bus Management 1a (CBMG101)
	Bus Management 1(b) (CBMG102)

	Business Information Systems 1a (CBIS101)
	Business Information Systems 1(b) (CBIS102)


	PRIVATE
 Year 2 

	Semester 1
	Semester 2

	Statistics for Commercial Students  (SSST110)
	Commercial Mathematics (SSST102)

	Commercial Law a (CLAW101)
	Commercial Law b (CLAW102)

	Choose any 2 major subjects from:

(a) Accounting 2a (CACC201)

(b) Marketing Management (CBMG201)

(c) Banking Instruments, Products and Services (CBMG203)

(d) Intermediate Microeconomics (CECN201)

(e) Health and Safety in the Work Context (CIPS201)

(f) Information Systems Analysis (CMIS201)

(g) Foundations and Challenges of Human Resource Management (CHRM201)
	Choose any 2 major subjects from:

(a) Accounting (2b) (CACC202)

(b) Financial Management (CBMG202)

(c) Financial Systems, Institutions and Markets (CBMG204)

(d) Intermediate Macroeconomics (CECN202)

(e) Consumer Behaviour (CIPS202)

(f) Information Systems Design (CMIS202)

(g) Labour Relations in SA (CHRM202)


	PRIVATE
Year 3 

	Semester 1
	Semester 2

	Choose 2 major subjects already taken in Year 2 from:

(a) Accounting 3a (CACC301) and any one of 

      Income Tax 3c (CCC303)

      Auditing 3e (CACC305)

      Financial Management and Costing 3g 

      (CACC307)

(b) Business Management 3a (CBMG301)

(c) Business Management 3c (CBMG303)

(d) Business Management 3e (CBMG305)

(e) Business Management 3g (CBMG307)

(f) Public Economics (CECN301a)

       Monetary Economics (CECN302b)

(g) Labour Economics 3c (CECN303a)

             International Economics (CECN303b)

(h) Organisational Behaviour (CIPS301)

(i) Research Methods (CIPS303)

(j) Business Info System 3a (CMIS301)

(k) Business Info System 3c (CMIS303)

(l) Theory and Practice of Human Resource Management (CHRM301)

(m) Compensation Management (CHRM303)
	Choose 2 major subjects already taken in Year 2 from:

(a) Accounting 3(b) (CACC302) and any one of 

      Income Tax 3d (CACC304)

     Auditing 3f (CACC306) 3(f) (CACC322)

     Financial Management and Costing 3(h)

     (CACC308)

(b)  Business Management 3(b) (CBMG302)

(b) Business Management 3(d) (CBMG304)

(c) Business Management 3(f) (CBMG306)

(d) Business Management 3(h) (CBMG308)

(e) Development Economics (CECN302)

(f) Economic Research (CECN304a)

       Econometrics (CECN304b)

(g) Organisational and Change and Development in SA (CIPS302)

(h) Career Psychology (CIPS304)

(i) Business Info System 3(b) (CMIS302)

(j) Business Info System 3(d) (CMIS304)

(k) Training and Development Management (CHRM312)

(l) South African and International Trends in Human Resource Management (CIHRM304)


Pre-requisites:
(a)
No student may register for a second or subsequent year course until all modules of the previous year level have been completed. For example no student may register for Economics 201 and 202 until Economics 101 and Economics 102 have been successfully completed.

(b)
A 60 % mark in Accounting 1b is a pre-requisite for Accounting 2a and Auditing 2a.
(c) Business Management 1a and 1b are pre-requisites for Human Resource Management 201 and 202.

(d) A 70 % mark in each of CECO111 and CECO112 is a pre-requisite for Economics 2a and 2b.
(e) CIPS101 and CIPS102 are pre-requisites for Year 2 modules of Industrial Psychology
B.Admin 
INTRODUCTORY NOTE

The Public Administration domain has received constitutional status by SA’s Constitution of 1996. In an attempt to address the challenges and needs of the public sector, this degree seeks to provide a comprehensive qualification in Public Administration. This degree’s dual approach regarding majors ensures greater flexibility and specialisation, as required by the public sector. The successful completion of this degree will allow students to pursue careers in different public institutions, within the South African context as well as the SADC region.

DEGREE-SPECIFIC STRUCTURE

1. This degree is comprised of three general streams, namely Public Administration (with an option of Local Government specialisation), Political Science and any additional stream in Industrial Psychology, Economics, Business Management, and Human Resource Management.

2. A research component allows students to obtain crucial skills in research methodology, field work and critical academic writing that will capacitate and empower them immensely for Public Sector demands.

3. This degree ensures relevance, outcomes based approaches and quality.

	Year 1 (160 cps)

	Semester 1
	Semester 2

	CORE MODULES
	CORE MODULES

	CPAD101

Introduction to Public Administration
	CPAD102

Introduction to Public Management

	CBIS 101

Business Information System 1a
	AXBB014

Basic Business Correspondence & Report Writing

	CPOL101

Introduction to Political Science
	CPOL102

South African Politics

	CECO111

Public Sector Economics 1a
	CECO112

Public Sector Economics 1b

	CHOOSE ANY 1 ADDITIONAL MAJOR SUBJECT
	CHOOSE ANY 1 ADDITIONAL MAJOR SUBJECT

	CBMG101

Business Management 1a
	CBMG102

Business Management 1b

	CIPS101

Introduction to Psychology in the work context
	CIPS102

Personality and Behaviour in the work context


	Year 2 (128 cps)

	Semester 1
	Semester 2

	CORE MODULES
	CORE MODULES

	CPAD201

Basic Personnel Administration
OR

CPLG201

Municipal Structure and Administration
	CPAD202

Introduction to Public Finance Management
OR

CPLG202
Municipal Finance and Management

	LADM101

Administrative Law for Public Administration
	LIOS202

Interpretation of Statutes

	CPOL201

Introduction to Political Sociology
	CPOL202

Political Theories

	CONTINUE WITH CHOSEN MAJOR (YEAR1)
	CONTINUE WITH CHOSEN MAJOR (YEAR1)

	CPLG211

Municipal governance & Performance Management 
	CPLG212

Municipal accounting

	CPOL211

Introduction to Political Science
	CPOL212

Political Theories

	CHRM201

Foundations and Challenges of Human Resource Management
	CHRM202

Labour Relations in South Africa

	CBMG201

Business Management 2a
	CBMG202

Business Management 2b

	CIPS201

Health and Safety in the work context
	CIPS202

Consumer Behaviour

	CECN201

Intermediate Microeconomics
	CECN202

Intermediate Macroeconomics


	Year 3 (128 cps)

	Semester 1
	Semester 2

	CORE MODULES
	CORE MODULES

	CPAD301

Public Service Delivery: Policy & Theory

OR

CPLG301 

Local government Management 3a
	CPAD302

Issues in Public Service Delivery 

OR

CPLG302

Local government Management 3b

	CPAD303 / CPLG303
Research Methodology
	CPAD304 / CPLG304
Research Paper

	CPOL301

Political Conflict and Change
	CPOL302

Geopolitics

	CONTINUE WITH CHOSEN MAJOR SUBJECT (YEAR2)
	CONTINUE WITH CHOSEN MAJOR SUBJECT(YEAR2)

	CHRM301

Theory and Practice of Human Resource Management
	CHRM302

Training and Development Management

	CPLG311

Municipal Governance
	CPLG312

Municipal Finance

	CBMG301

Business Management 3a
	CBMG302

Business Management 3b

	CECN301

Public and Monetary Economics
	CECN302

Development Economics

	CIPS301

Organisational Behaviour
	CIPS302

Organisational Change and Development in South Africa

	CPOL311

Political Science 3a
	CPOL312

Political Science 3b


DEGREE-SPECIFIC RULES
OPTIONS AND RULES PERTAINING TO THE SECOND MAJOR

1. Economics as a major:  

1.1. Matric mathematics is a pre-requisite. 

1.2. To continue with Economics II, students must additionally have passed CEC0111 & CEC0112 with 70%.

2. Human Resource Management as a major: 

2.1. Students must pass Business Management I (CBMG101 & CBMG 102) in order to major in HRM.

3. Local Government as a major:  

3.1. Students must have passed Public Administration I (CPAD101 & CPAD102) in order to major in LG. 

3.2. Students cannot major in both Public Administration and Local Government as subjects.

MODULE DESCRIPTIONS

DEPARTMENT OF ACCOUNTING AND AUDITING

	CODE
	MODULE NAME
	MODULE DESCRIPTION

	
	
	

	CACC101
	Accounting 1a 
	Accounting Equation, Debits and Credits, Double entry system, General and specialized Journals. Processing accounting information through the accounting system to an elementary Balance Sheet and Income Statement, Basic disclosure of assets, liabilities, and the various forms of equity in sole traders, partnerships, and companies, Manufacturing Income Statements and the determination of inventory values using arithmetic conventions.

	CBIS101
	Business information systems 1a 
	Introduction to Hard and Software. How the computer gets used in commercial environments.  Essential hardware and software skills for commerce and business students.



	CACC201
	Financial Accounting 
	Partnership Accounting, Introduction to Accounting theory, Changes in issued share capital. Schedule 4, Act 4 of 1973 as amended, in respect of Income statement and Balance sheet disclosure, Branch accounting, Equity Statements in Close Corporations.

	CAUD201
	Introduction to Auditing and Professional Ethics
	Code of professional conduct, statutory requirements and the audit process.

The concepts of audit risk and evidence, South African Auditing Standards ( SAAS ) fieldwork requirements.

	CACC301
	Accounting 3a 
	Accounting Standard Numbers :  000,100,101,102,105,106,123, Current development in these and related areas.

Accounting Standard Numbers : 103,104,108,109,111,112,113,114,115, Current development in these and related areas.

	CITX301
	Income Tax 3a 
	A framework for the computation of South African normal income, tax. This covers gross income, exemptions, deductions and allowances. 

Taxation of individuals, Employees and provisional tax, Taxation of retirement benefits.

	CAUD301
	Auditing 3a 
	Audit Cycles, Revenue and receipts, Purchases and payments, Payroll and personnel.

Audit Cycles, Stock and production, Finance and investment,  Evaluating concluding and reporting.

	CFMC301
	Financial Management and costing 3a 
	Job and process costing, Absorption and variable costing, Joint and by product costing, Relevant costs for decision-making. 
Activity based costing, Budgeting and projected cash budgets, Control and performance measurement, Standard costing and variance analysis. 

	CISM301
	Information system management 3a 
	Analysis of accounting/financial information systems - the elements they contain, the way in which financial systems are designed, and the role they play in the supplying the information to those requiring it, both within the business organization and outside it. Analysis of management information systems - the elements they contain, the way in which they are designed, and the role they play in the supplying the information to those requiring it, both within the business organization and outside it are covered.

	CACC102
	Accounting 1b 
	Introduction to VAT and how to prepare a cash book in accordance, with VAT act requirements, Introduction to employees tax and the computation of salaries and wages amounts, Post closing journal entries and the AFS.

	CBIS102
	Business information systems 1b 
	Essential functions and knowledge required to prepare financial, information in spreadsheet format.

A wide variety of topics that make up the essential skills of an administrative assistant will be taught.



	CACC202
	Group Statements, Leases and Taxes 
	Schedule 4, Act 4 of 1973 as amended, in respect of Income statement and Balance sheet disclosure, Branch accounting, Equity Statements in Close Corporations

Wholly owned subsidiaries, Partly owned subsidiaries and the effects of inter company  transactions and deferred taxation, Alternate forms of Group Statements



	CFMC201
	Introduction to managerial accounting and finance  
	Overview of financial management, Projected cash flows and budgeting, Time value of money and introduction to project appraisal, Aspects of business valuations. Cost Accumulation for stock valuation and profit measurement, Information for decision-making.

	CACC302
	Accounting 3b
	Accounting Standard Numbers : 103,104,108,109,111,112,113,114,115, Current development in these and related areas. 

Accounting Standard Numbers : 107,110,116,118,119,122,125, Current development in these and related areas.

	CITX302
	Income Tax 3b 
	Taxation of individuals, Employees and provisional tax, Taxation of retirement benefits. Taxation of interest and finance charges, Special allowances 

( sec 24 ), Donations tax, estate duty VAT.

	CAUD302
	Auditing 3b 
	Statutory and corporate governance matters relating to the audit of companies and close corporations. 

Audit reports and other expressions Computer applications.

	CFMC301
	Financial Management and costing 3b 
	Cost of capital and capital structure, Analysis and interpretation of AFS, Business valuations. (
Risk with emphasis on portfolio management, Project evaluation, Working capital management and financial engineering.

	CISM302
	Information system management 3b 
	First part of project - Design and build of a information system. To combine all previous gained knowledge, during the previous courses, to design, develop and implement a working model of an Information System.  
Second part of project - Implementation and management of a information system. To combine all previous gained knowledge, during the previous courses, to design, develop and implement a working model of a Information System.

	CISM311
	Information system management 3c
	Technological developments as yet uncertain as future events unpredictable thus topics undecided as course will be offered for the first time in 2010

	CISM312
	Information system management 3d 
	Technological developments as yet uncertain as future events unpredictable thus topics undecided as course will be offered for the first time in 2010


DEPARTMENT OF BUSINESS MANAGEMENT
	CODE
	MODULE NAME
	MODULE DESCRIPTION

	CBMG101
	Bus Management 1a 
	Analysing the business Environment, Starting a business, Selecting a form of ownership.

Managing a business, Elements of Management, Task of Managers, Leadership, Motivation, Communication, Financial management, Purchasing Management.

	CBMG102
	Bus Management 1b 
	Marketing. Product policy, Distribution, Pricing, Communication, Human resources, Production management.

	CBMG201
	Marketing Management  
	What is marketing, Marketing concept, Marketing Environment, Consumer behaviour, Market segmentation,

Marketing planning, Marketing information, Marketing research.

Product planning, Brands, Pricing, Price strategies, Promotion, Personal selling, Advertising, Distribution channels.

	CBMG202
	Financial Management
	Overview of corporate finance, Financial Statements, Long term financial planning, Time value of money,

Valuation of cash flows, Capital budgeting, Risk and Return.

Long term financing, Cost of capital, Financial leverage, Capital structure, Dividends, Short term finance,

Cash and liquidity, Credit and inventory management.

	CBMG203
	Banking Instruments, Products and Services
	An overview of Banks, their services, organization and structures.

Bank Instruments, mainly cheques and bank customers.



	CBMG204
	Financial Systems, Institutions and Markets 
	Bank lending and the risks faced by banks, legislation and banking supervision. Bank Lending to Consumers.  Bank Mergers and Acquisitions Expansion of Services.

	CBMG301
	Business Management 3a
	Introduction, Evolution of management, Changing environment, Goal formulation, Planning, Strategic planning, Decision making, Information management.



	CBMG302
	Business Management 3b
	What is entrepreneurship, Advantages, Entrepreneurial profile, Process, Feasibility studies, Importance of SMME's, SMME failures, Informal sector.




	CBMG303
	Business Management 3c 
	Organisational design, Authority and power, Organisational culture, Leadership, Motivation, Communication, Groups and teams, Control.

	CBMG304
	Business Management 3d
	Location, a New Venture, Layout, Business plan, Financial plan, Purchasing plan, Administrative plan, Marketing plan, Production plan, Legal forms, Contracts.

	CBMG305
	Business Management 3e 
	Off-balance Sheet Financing in Banking and Credit Derivatives.  Managing the Bank’s Investment Portfolio and 


	CBMG306
	Business Management 3f 
	Management of a Bank’s Equity Capital Position. Rose Chapter 15 and Bank Lending to Business Firms Rose Chapters 16 – 18.

Bank Lending to Consumers Rose Chapters 19 and 20. Bank Mergers and Acquisitions Rose Chapter 22. Expansion of Services Rose Chapter 21.

	CBMG307
	Business Management 3g 
	Liquidity Position. Rose Chapters 9 – 11.

Managing Bank Sources of Funds.  Rose Chapters 12 – 14.

	CBMG308
	Business Management 3h 
	Exchange Control and Foreign Trade.

Asset-Liability Management Techniques and Hedging against Interest Rate and Credit Risk.



	CINS201
	Insurance 2a 
	Introduction, How it works, and basic principles, Role Principles, Contracts, Elements of, Characteristics

Documentation, Proposal forms, and practice, Claim forms, Claims procedures, Cover notes, Cancellation and renewals, Policy documents.

	CINS202
	Insurance 2b 
	Concept of risk, Forms of risk, Risk handling, Nature of risk management, Organisational risk, Personal risk, Buying life insurance.

Motor, Pecuniary, Business interruption, Marine & aviation, Fire & property, Theft, Goods in transit, Liability.

	CINS301
	Insurance 3a 
	Importance of, life insurance Life insurance features, Types of contracts

	CINS302
	Insurance 3b 
	Participating  policies, Tax implications. Lloyds reinsurance – a model of success and the creation of the “ name “ concept.


DEPARTMENT OF ECONOMICS
	CODE
	MODULE NAME
	MODULE DESCRIPTION

	CECN101
	Principles of Microeconomics
	Demand and Supply, Market Structure, Prices, Markets and Resource Allocation, Elasticity, Utility Theory of Demand, Indifference Curve Analysis, Economic Systems, Firms and Business.

	CECN102
	Principles of Macroeconomics
	National Income, Employment, Inflation, Money and the Banking System, Monetary and Fiscal Policies, International Trade and Aid, Growth, Poverty and Income Distribution.

	CEC0111
	Public Sector Economics 1a
	Demand and Supply, Market Structure, Prices, Markets and Resource Allocation, Elasticity, Utility Theory of Demand, Indifference Curve Analysis, Economic Systems, Firms and Business, National Income, Employment, Inflation, Money and the Banking System, Monetary and Fiscal Policies, International Trade and Aid, Growth, Poverty and Income Distribution.

	CEC0112
	Public Sector Economics 1b
	Role of government; National income determination; Monetary and fiscal policies, Economic growth, Stabilization policies, Internal and external balances.

	CECN201
	Intermediate Microeconomics
	Theory of Consumer Behaviour, Utility and Indifference Curve Analyses, Various Market Structures, Theory of Distribution, Labour Income, Pricing and employment of resources under various market structures.

	CECN202
	Intermediate Macroeconomics
	Role of government; National income determination; Classical and Keynesian analyses, Money and Banking, Monetary Policy, The dynamics of inflation, Economic growth, International monetary system, Stabilization policies, Internal and external balances.

	CECN301
	Public Economics 
(Paper 1)
	Fiscal functions and institutions, Fiscal policy, Public finance in developing countries, Analysis of public expenditure, Taxation and income distribution, Revenue system, Stabilization policies, Public debt and development finance

	CECN301
	Monetary Economics (Paper 2) 
	Theories of Money, Money, finance and banking in developing countries, Public finance in developing countries, Central bank, Banking and non-banking financial institutions, International payments problems, Monetary policy, Budget deficit and budgetary policy, Relationship between monetary and fiscal policies

	CECN302
	Development Economics
	Nature of development and underdevelopment, Growth, Poverty and Income Distribution, Theories of Development, Resources for development., Economic policies for development, Roles of education, technology, trade, industrialization, agriculture and trade in development, Regional Integration, Development Strategy

	CECN303
	Labour Economics (Paper 1)
	Labour market, Wage structure and differentials, Investments in human capital, Worker mobility, Productivity, Discrimination and inequality in earnings, Inflation, Unemployment and Productivity growth

	CECN303
	International Economics (Paper 2)
	Classical and Neo-Classical theories, Alternative explanations of trade, Product cycle, Imperialism and the theory of unequal exchange, Trade policy, Tariff and non-tariff barriers to trade, Economic integration, International monetary system, Exchange rates, Balance-of-payments analysis.

	CECN304
	Economic Research (Paper 1)
	Preparation of research proposal, statement of the research problem, gathering information from various sources, literature review, research design and data collection, descriptive statistics (organizing, summarizing and presenting the data, inferential statistics (tools of statistical testing and estimating), writing of research reports (style, format, referencing).

	CECN304
	Econometrics 
(Paper 2)
	Introductory Econometrics, OLS regression analysis, Hypothesis testing, Violation of OLS assumptions, Multicollinearity, Heteroscedasticity, Serial correlation, Dummy variables, Time series regression.


Department of Industrial Psychology
	CODE
	MODULE NAME
	MODULE DESCRIPTION

	CIPS101
	Introduction to Psychology in the work context
	The first semester programme introduces the students to foundational Psychology.  It defines psychological approaches and methodology; human development; learning and perception; cognition; motivation; social processes; interpersonal attraction and affiliation; leadership; aggression and conflict; group behaviour; social processes in organisations

	CIPS102
	Personality and Behaviour in the work context
	The second semester programme focuses on personality in the work context; psychodynamic, behaviour or learning perspectives, dimensional or trait, humanistic phenomenological and cognitive perspectives; psychopathology; work adjustment; personality assessment

	CIPS201
	Health and Safety in the work context
	This module focuses on the history of Employee Assistance/Wellness Programmes and Life skills programmes; HIV/Aids programmes structure and strategy and introduces students to ergonomics in the workplace;  what is ergonomics; workplace ergonomics; the benefits of an ergonomic programme and  ergonomic injuries

	CIPS202
	Consumer Behaviour
	Students are introduced to, amongst other things: consumer behaviour; perspectives and viewpoints; understanding cultural and social influences; personality, lifestyle and individual differences in behaviour; demographic analysis of consumer trends; consumerism and ethical behaviour

	CIPS301
	Organisational  Behaviour
	An introduction to Organisational behaviour  which focuses on the foundations of individual behaviour; values attitudes and related job fulfilment; decision making in organisations and concepts of teamwork  and understanding work teams in an organisational context; leadership; power and politics and change management.

	CIPS302
	Organisational Change and Development in South Africa
	The second semester concentrates on organisational development, new methods and models for Southern Africa; theories of OD; roots and values of OD; models and methods of OD; the evolving paradigm; and the new era

	CIPS303
	Research Methods
	The module will introduce the student to research methods with emphasis on the business sciences; the aims of research; the research problem; the literature review; qualitative and quantitative research methods; report writing; surveys and basic statistics



	CIPS304
	Career Psychology
	The programme  focuses on the meaning of work; career concepts and career management models; organisational change and implications for careers; career choice and counselling; life and career stages; organisational choice; career issues and organisational career perspectives

	CHRM201
	Foundations and Challenges of Human Resource Management
	This module focuses on the foundations and challenges of HRM; managing diversity; HR Planning, research and problem solving; job design and analysis; recruitment and selection; induction, motivation and retention; career management issues; performance management and appraisal; training and development; managing compensation and benefits  

	CHRM202
	Labour Relations in SA
	The second semester programme focuses on Labour Relations – first a brief introduction to labour relations in a global context and then concentrating on labour relations in South Africa with reference to the Labour Relations Act; Employment Equity;  The Basic Conditions of Employment Act; Occupational Health and Safety; Collective Bargaining and Bargaining councils; Employee participation; Trade Unions and Employee Organisations; Workplace agreements and procedures; strikes and lockouts

	CHRM301
	Theory and Practice of Human Resource Management
	The first semester focuses on HRM as an intervention process; historical perspectives on HRM development in SA; macro context of HRM in SA; equalising opportunities in relation to affirmative action; HRM strategies, structures and planning; establishing employment relationships

	CHRM302
	Training and Development Management
	This module focuses on utilising and developing employees focusing on motivation and leadership in organisations; training and development of employees on a macro level perspective; training and development of employees at an organisational level

	CHRM303
	Compensation Management

	The focus is remuneration of employees focusing on pay structure; job evaluation; compensation policies and systems; providing incentives and benefits to employees; establishing and maintaining employee wellness; studying relevant legislation governing health and safety in the workplace

	CHRM304
	South African and International trends in Human Resource Management
	The final module focuses on managing labour and employee relations in SA; sound union – management relationships; managing transformation in HRM; ,measurement, evaluation,  information and reporting related to HRM; terminating the services of employees; the way forward in HRM; International trends in HRM


Department of Political Science and Public Administration
	CODE
	MODULE NAME
	MODULE DESCRIPTION

	CPAD101
	Introduction to Public Administration 
	The nature of Public Administration, as related to its various theories, approaches and practice. The importance of the role played by Public Administration in the modern states and the constitutional significance of Public Administration. 

	CPAD102
	Introduction to Public Management 
	The managerial task of the public manager, the public management environment, public management functions, policy-making, planning, organising, leadership, control, motivation, evaluation and public management skills.

	CPAD201
	Basic Personnel Administration
	PERSONELL ADMINISTRATION: Diagnosing organisations, intervention strategies, change management, managing transformation, mentoring, coaching, work design, conflict and conflict resolution.

ADMINISTRATIVE TECHNIQUES: Office management, operational writing, leadership skills, office administration, meetings, public speaking and communication skills.

	CPAD202
	Introduction to Public Finance Management
	PUBLIC MANAGEMENT STRATEGIES & ISSUES: Micro & Macro - level strategies and practice, integrating appropriate management theories and strategies. Linked with integrated governance such as ethics, housing, public and private partnerships, alternative service delivery, organisational change, performance management and transformation and regulatory governance.
PUBLIC FINANCE MANAGEMENT: Credit control & debt collection, sources of revenue, revenue collection & allocation, generally accepted accounting principles (GAAP), intergovernmental fiscal relations. 

	CPAD301
	Public Service Delivery: Policy & Theory
	PUBLIC POLICY MAKING: The nature of public policy and developmental policy, governance, development, sustainability and good policy practices. Public policy models, approaches and Public policy making processes.

SERVICE DELIVERY: Contextualising service delivery and developmental local government. Linking development management with policy in practice (strategies, including integrated development planning and public participation); development management and action research.

	CPAD302
	Issues in Public Service Delivery
	INTEGRATED DEVELOPMENT PLANNING: Contextualising developmental Local Government and Local Economic Development, project management at micro-level, public participation strategies, capacity-building, empowerment and sustainable development at a local government level. Public policy processes: agenda setting, design and implementation. Public policy evaluation, policy impact assessment and policy change.

PROJECT MANAGEMENT: Linked with service delivery, this section will focus on needs analysis and developmental projects. Life of a project: Starting, Planning and evaluation, effective Project Management. Pitfalls and milestones of project management.

	CPOL101
	Introduction to Political Science
	An introduction to basic concepts in political thought. Examining the nature of power and authority, the difference between government and the state, as well as the relationship between state and society. State forms and forms of government. Macro-organisation of the state, separation of powers and theories of the state. Special reference is also given to Traditional Council structures and Intergovernmental relations.

	CPOL102
	South African Politics
	Within context of South African politics, the conceptual equipment developed in semester 1 is used to elucidate our state institutions, governmental branches and role players. An analysis of party political policy, elections and the 1996 Constitution are contextualised within the paradigm of democracy and its various interpretations.

	CPOL201
	Introduction to Political Sociology
	POLITICAL SOCIOLOGY: The socio-political formation of the modern state is explored as related to various theories and behavior. Understanding how social inequality between groups influences politics. Comprehending how public personalities, social movements and trends outside of the formal institutions of political power affect politics, and addressing the power relationships within and between social groups.
POLITICAL DYNAMICS: Political parties, elections and electoral systems as well as voting behavior, political interactions, public opinion and political communication are studied.

	CPOL202
	Political Theories
	POLITICAL THEORIES: This course introduces students to the different ways in which the major philosophical and political traditions have understood the nature of social regulation, as well as to consider the impact of these debates on the South African political spectrum. 

POLITICAL CHANGE AND BEHAVIOR: Analysing the process of political transition in Africa. A study of the way that authoritative figures and institutions transfer political values resulting in a specific political culture. Agents of change and resistance as well as tolerance and conventional political participation, are studied. 

	CPOL301
	Political Conflict and Change
	DEMOCRACY & LEADERSHIP: The importance & relevance of democracy within the contemporary context. Forms of democracies. Leadership theories. Leaders’ impact on democracy as seen in South Africa and Africa. Understanding Asian & Middle East interpretations of democracy.
POLITICAL CONFLICT: Using theories and case studies, this module will identify, explore and explain the elements that shape conflict and stability in the contemporary world. Theories of conflict: nature, content and origin; theories of conflict management: negotiation, bargaining and third-party intervention. Focus areas such as Israel / Palestine, the Balkans, India / Pakistan and the Kashmir region are studied. 

	CPOL302
	Geopolitics
	GEOPOLITICS: Different case studies will include reflections on the impact of geographic locations on political interactions. Inter-state conflict as determined by resource competition such as oil and water. Artificial borders’ continuous impact on governmental interaction. Power as a source of interaction. 

CORPORATE GOVERNANCE & ETHICS:  Good governance and corporate governance. Sources, values and characteristics of corporate governance. Necessity of ethics in the Public Sector. Unethical behaviour and corruption. 

	CPOL211
	Political Science 2a
	INTERNATIONAL RELATIONS THEORIES: An overview of the most important actors, structures and processes in the international system, an orientation towards the theoretical approaches to this field.

AFRICAN POLITICS: State formation in Africa: the delimitation of land and boundaries; population composition and independence; the influence of external factors such as colonialism on state formation; decolonisation and its internal dynamics, e.g. nationalism and resistance; the classification of modern African systems as well as the recent trends, including pressures to democratise.

	CPOL212
	Political Science 2b
	COMPARATIVE POLITICS - SOUTHERN AFRICA & AFRICA: Contemporary political trends in Africa and Southern Africa (the SADC region and broadly Africa south of the equator including Angola, Zaire, Tanzania, Mauritius and the Seychelles), patterns of democratisation and election issues. South Africa in comparison with the rest of Africa

COMPARATIVE POLITICS - EUROPE & ASIA: A comparative analysis of the characteristics of the most important democracies such as the USA, Switzerland, France, Britain, Germany, Canada, Belgium and Spain. Aspects such as legislative institutions, parliamentary as opposed to presidential systems of executive authority, electoral systems and regional government that function according to federal or unitary principles are emphasised.

	CPOL311
	Political Science 3a
	INTERNATIONAL POLITICAL ECONOMY: A study of the dynamic interaction between politics and economics, with a specific focus on the structures of the global political economy (trade, finances, production, knowledge and security), and on the tension between state and market institutions; perspectives adopted in the study of this field; South Africa in the global political economy. Additional attention is given to WTO, EU, IMF, North-South relations

INTERNATIONAL LAW: Sources of international law, diplomacy, theories on war & peace, International Human rights, Global cooperation & conflict, The International System, Global actors & structures

	CPOL312
	Political Science 3b
	FOREIGN POLICY: Goals and instruments of foreign policy. Various levels of analysis, diplomacy, power and ethics. Foreign policy making and evaluating. Comparing foreign policies of selected states.

INTERNATIONAL ORGANISATIONS: Theories of co-operation and normative convergence in the international system; the institutions and political dynamics of state-based international organisations such as the UN; international organisations and International Public Law.

	CPLG201
	Municipal Structure and Administration 
	MUNICIPAL DEVELOPMENT & STRUCTURE: Constitutional background, fostering local democracy, municipal demarcation, intergovernmental relations, municipal elections and floor crossing, municipal structures, councillor and ward systems, committee systems.

MUNICIPAL ADMINISTRATIVE TECHNIQUES: Administrative techniques such as office management, operational writing, leadership skills, office administration, meetings, public speaking and communication skills. Managing of Central registry and property administration.

	CPLG202
	Municipal Finance and Management 
	MANAGING MUNICIPAL FINANCE: Legislative framework: Property Rates Act, Municipal Finance Act, Municipal Systems Act & Municipal Structures Act, Local government policies. Municipal budgeting & revenue, fiscal powers, levying of rates. 

MUNICIPAL ORGANISATION AND MANAGEMENT: Introduction to organising the municipality, performance management systems, delegation system and human resource management. Code of conduct.

	CPLG301
	Local Government Management 3a
	MUNICIPAL POLICY MAKING PROCESSES:  Linking integrated development planning, Local Economic Development with policy making. Public policy processes: agenda setting, design and implementation. Public policy evaluation, policy impact assessment and policy change. MANAGING MUNICIPAL SERVICES: Linked with service delivery, this section will focus on needs analysis and developmental projects. Project dimensions vs. programme formulation. Objectives of projects. Public participation strategies, capacity-building, empowerment and sustainable development at a local government level. 

	CPLG302
	Local Government Management 3b
	INTEGRATED DEVELOPMENT PLANNING: Municipal services as linked to policy implementation and analysis.

PROJECT & DISASTER MANAGEMENT: Life of a project: Starting, Planning and evaluation, effective project Management. Pitfalls and milestones of project management. Assessing disaster management policies at a local level. Search for best practice models.

	CPAD303
	Research Methodology
	The need for research methods with emphasis on the public sector, the aims of research, the research problem, the literature review, qualitative and quantitative research methods, report writing and surveys. In line with public sector requirements community contact making techniques and participatory rapid appraisal & planning (PRAP) techniques and applications are studied.

	CPAD304
	Research Paper 
	Applying research techniques, case studies, journal writing and report writing.

	CPLG303
	Research Methodology 
	The need for research methods with emphasis on the public sector, the aims of research, the research problem, the literature review, qualitative and quantitative research methods, report writing and surveys. In line with public sector requirements community contact making techniques and participatory rapid appraisal & planning (PRAP) techniques and applications are studied.

	CPLG304
	Research Paper 
	Applying research techniques, case studies, journal writing and report writing.

	CPLG211
	Municipal governance & Performance Management 
	GOVERNANCE: Human resources, Organisational development, Public Policy management, Participatory management.

PERFORMANCE MANAGEMENT: Municipal competency levels, Performance appraisals, AAP & EEA, HR strategies, Labour relations and Collective bargaining.

	CPLG212
	Municipal Accounting
	INTRO TO MANAGEMENT ACCOUNTING:  Cost accumulation for stock valuation & profit measurement, information for decision-making.

INTRODUCTION TO ACCOUNTING CONVENTIONS: Debits and credits and double-entry system, preparing journal entries. 

	CPLG311
	Municipal Governance 
	MUNICIPAL LEGISLATION MANAGEMENT: Statutory frameworks as linked with specific municipal departments. Keeping legislation and making of by-laws. Security administration (security aspects of Council like political staff, buildings, vagrant control)
GOVERNANCE: Local government planning and organisation. Organisational development, Public Resources management and Participatory management.

	CPLG312
	Municipal Finance 
	MANAGING MUNICIPAL FINANCE: Three branches covering income, expenditure & IT Systems: credit management, metered (water & electricity) & non-metered services (rates, refuse, sewer), budgets, costing, procurement, salaries & wages, general expenditure.

MUNICIPAL FINANCE TECHNIQUES: Reporting and operational writing, Risk & asset management, Cost-benefits analysis, Tender processes and supply chain management.


DEPARTMENTS OF MERCANTILE LAW, PRIVATE LAW AND PUBLIC LAW

Prof. N. van den Bergh, Tel: 035 902 6209 E-mail: nvande@pan.uzulu.ac.za,  Block D, Room 306

LADEG1 – LLB  (Bachelor of Laws)  (Syllabus consists of years 1, 2,  3 and 4 of the curriculum)

NOTE

This new semester module curriculum will be introduced in phases, commencing with the first-year modules in 2008.  First-year students who register in 2009 will accordingly register for the first-year modules contained in new curriculum.

The curriculum in respect of the second, third and fourth years is only provisional, in that it is still subject to consultation and revision. 

RULES FOR THE BACHELOR OF LAWS DEGREE

1.
Admission to the LLB degree programme.

National Senior Certificate with Mathematics Literacy 4, English 4, LO 4, and Commercial/Law subjects 4, or matriculation Exemption/Endorsement with English E (Higher Grade), D (Standard Grade), plus a point score of 24/30 on Grade 12 Subjects results.
2.
Minimum duration of programme
The minimum duration is four years, however –

(a)
this period may be reduced to two years by credits given in terms of Rule 3; AND

(b)
student must pass at least 50% of the prescribed modules at this University in order t
 
qualify for the degree.

3.
Credit for semester courses
3.1
Senate may credit a student with comparable semester course passed at other universities or similar institutions, or may credit a student with specific semester courses on the basis of relevant prior learning, however such a student must pass at least 50% of the prescribed  semester courses at this institution in order to quality for the degree.

3.2
Courses passed at this or any other institution eight years before date of current registration shall not be recognised.

4.
Assessment

4.1
In order to complete a semester course successfully, a student must get a mark of between 50% and 100%.

4.2
To obtain the degree with a first class pass, a student must -

4.2.1
complete the degree in the minimum prescribed duration of the curriculum; AND

4.2.2
obtain first-class passes or distinctions in at least four semester courses prescribed for the last four semesters of the curriculum; AND

4.2.3
a final mark aggregate of at least 65% for all semester courses prescribed for the degree.

4.3
To obtain the degree with distinction, a student must -

4.3.1
complete the degree in the minimum prescribed duration of the curriculum; AND

4.3.2
obtain distinctions in at least four semester courses modules prescribed for the last four semesters of the curriculum; AND

4.3.3
obtain a final mark aggregate of at least 75% for all semester courses prescribed for the degree.

5.
Supplementary assessment
5.1
A student who obtains a final mark of between 40% and 49% in a semester course assessment may be invited to a written supplementary examination at a date and time determined by the Vice-Dean (Law).

5.2
A student who is successful in the supplementary examination shall be credited with a pass mark of 50%. 

6.
Assessment policy

6.1
At least two semester assessments (tests), one of which shall be a written test, are to be conducted in respect of each module, as well as a final examination at the end of the semester.

6.2
A written test shall be of one hour duration and for fifty marks, and the final examination covers all the work done during the semester.

6.3
In order to determine a student’s result in respect of a module, both the semester assessment and the Final Examination Mark are taken into account, and both carry equal weight.

6.4
The semester assessment incorporates the semester assessments (tests), and other forms of assessment, which a lecture (in consultation with the Head of Department) may conduct.

For the purpose of recording a student’s performance, the following categories will apply:

	00% - 39%       :         Fail

40% - 49%       :        Supplementary Assessment

50% - 64%       :         Pass

65% - 74%       :         First Class Pass

75% - 100%     :         Pass with Distinction


6.5
There will be no re-writing of semester assessments. However, where a student missed an assessment, the calculation of the final mark shall be within the discretion of the law department’s examination committee. 

6.6
Should a student miss a final assessment test, he or she may apply for an aegrotat test. Should a student fail an aegrotat test, he or she shall not be allowed to sit for a supplementary examination.

7. Academic progress

7.1
A Student must register for the modules comprising the degree in the order prescribed by the curriculum.

7.2
No student may enrol for more than five semester courses per semester.

7.3
Subject to (b) above, before a student registers for a subsequent year, he or she must register for the outstanding semester courses from previous years.

7.4
The following courses are linked:

Criminal law; Criminal procedure; Civil procedure; Law of Evidence.

7.5
A student shall not be allowed to progress to the second semester of a linked course if he or she has not passed the first semester of such linked course.

7.6
In the instance of Legal Skills, a student’s final mark shall be calculated by taking the following into consideration: (a) satisfactory attendance; (b) active participation; and (c) assessment of his/her practical performance. 

8.
Electives

In a student’s fourth academic year, he or she must chose two electives, one from the list for the first semester and one from the list for the second semester.  (A student should strongly consider reading for the particular second semester course appearing next to a first semester course.) 

1st semester




2nd semester
Research methodology (LPRM401)

Jurisprudence (LPJU402)
Municipal Law (LRML401)


Unjust enrichment (LPUE402)
Tax Law (LPTL401)
Insurance Law & Pension Funds Law (LPIP402)
Medical Law (LRML401)


Forensic Medicine (LRFM401)
Maritime Law (LPMA401)


Environmental Law (LREL402)
9.
Rules of exclusion

9.1
Exclusion from the LLB study programme will occur should a student not have passed thirteen semester courses, excluding Legal Skills, after three years of study from the date of first registration.

9.2
If the academic progress of a student is considered as being unsatisfactory, the Executive Committee of the Faculty may exclude such student from the LLB study programme.

LLB (Bachelor of Laws)

	Year 1

	Semester 1
	Semester 2

	Introduction to Law  LRIN101
	Family Law LPFL102   

	Foundations & Sources of SA Law  LRFS101  
	Indigenous Law  LRID102   

	English 1 A   AENG 111
	English 1 B   AENG122 



	Law of Persons  LPLP101
	Numeracy for Law  LRNU102



	Legal Skills  LCLS101  
	Computer Studies  COMP020


	Year 2

	Semester 1
	Semester 2

	Criminal Law : General Principles  LCCL201  
	Criminal Law : Specific Crimes  LCCL202   

	Law of Contract : General Principles  LPLC201
	Law of Contract :Specific Contracts  LPLC202



	Law of Succession  LPLS201  
	Law of Property  LPPO202



	Labour Law  LRLL201
	Advanced Labour Law  LRLL202  



	Interpretational Procedures  LCIN201


	


	Year 3

	Semester 1
	Semester 2

	Business Entities Law  LPBE301   
	Insolvency and Winding-up  LPIW302

 

	Criminal Procedure A  LCCP301  
	  Criminal Procedure B  LCCP302



	Civil Procedure : Magistrate’s Court  LCCI301   

	Civil Procedure : High Court  LCCI302

  

	Law of Delict: General Principles  LPLD301
	Law of Delict : Specific Delicts  LPLD302   



	
	Administrative Law  LRAD302




	Year 4

	Semester 1
	Semester 2

	Methods of Payment Waw
LPMP401
	Intellectual Property Law  LPIP042

	Law of Evidence A  LCEV401  
	Law of Evidence B  LCEV402  



	Constitutional Law  LRCL401
	Fundamental Rights Law  LRFR402

  

	Legal Practice A  LCLP401
	Legal Practice B  LCLP402


LLB (Bachelor of Laws) – for Academic Year 2009, subject to approval by Senate
	Year 1

	Semester 1
	Semester 2

	Introduction to Law (LRIN101)
	Introduction to Law (LRIN102)

	Legal Skills A (LCLS101)
	Indigenous Law (LRID102)

	English 1 A (AENG111)
	English 1 B (AENG112)

	Law of Persons (LPLP101)
	Family Law (LPFL102)

	Legal Skills B (LCLS101)
	Legal Skills C (LCLS102)


	Year 2

	Semester 1
	Semester 2

	Criminal Law (LCCL201)
	Criminal Law (LCCL202)

	Juridical Interpretation (LPIN2010)


	International Law (LRPP202)



	Law of Succession (LPLS201)
	Law of Property (LPPO202)

	Constitutional Law (LRCL201)
	Constitutional Law (LRCL202)

	Legal Skills (LCLS201)
	Legal Skills (LCLS202)

	Year 3

	Semester 1
	Semester 2

	Mercantile Law (LPML301)
	Mercantile Law (LPML302)

	Criminal Procedure (LCCP301)
	Criminal Procedure (LCCP303)

	Civil Procedure (LCCI301)
	Civil Procedure (LCCI302)

	Law of Contract (LPLC201)
	Law of Delict (LPLD302)

	Legal Skills (LCLS301)
	Legal Skills (LCLS302)


	Year 4

	Semester 1
	Semester 2

	Mercantile Law (LPML401)
	Mercantile Law (LPML402)

	Law of Evidence (LCEV401)
	Law of Evidence (LCEV402)

	Administrative law (LRAD401)
	Labour Law (LRAL402)

	Legal Skills (LCLS401)
	Legal Skills (LCLS402)

	Elective
	Elective


Module Descriptions
Law

	CODE
	MODULE NAME
	MODULE DESCRIPTION

	LRIN101
	Introduction to Law
	Introduction to the study of South African Law.

A study of the different classifications of the law.

	LRFS101
	Foundations and Sources of SA Law
	History of South African Law including Roman-Dutch Law, English law as well as other sources like Indigenous Law systems, common law, legal precedent and the Constitution 

	LPLP101
	Law of Persons
	The law of persons and personal rights; including the rights of legal entities.

	LCLS101
	Legal Skills
	Basic skills in the fields of  study and examinations, research, legal writing, computer based research, logic and critical reasoning.

	LPFL102
	Family Law
	A study of the law of husband and wife.

A study of the law of parent and child and guardianship and curatorship.

	LRID102
	Indigenous Law
	Indigenous law of persons, family, contracts, delicts, property and succession. Traditional leadership and administration, the jurisdiction of the courts of traditional leaders, indigenous criminal law and law of procedure and evidence.

	LRNU102 
	Numeracy for Law
	The basic principles of numeracy, arithmetic, algebra and consumer calculations. Basic accounting.

	LPLC201
	Law of Contract : General Principles 
	General principles related to the conclusion of contracts.The law relating to breach of contract.

	LCCL201
	Criminal Law : General Principles 
	A general introduction to the study of criminal law, including the principle of legality. Thereafter a study of the general requirements for criminal liability, including the act, causation, unlawfulness, criminal capacity, intention and negligence.

	LPLS201
	Law of Succession
	A study of the law of intestate and testate succession, the drafting of wills and administration of estates.

	LRLL201
	Labour Law
	Introduction to labour law, common law contract of service, the Basic Conditions of Employment Act 75 of 1997, and other social legislation.

	LCIN201
	Interpretational Procedures
	The theoretical foundations of interpretation, the rules and  principles of statutory interpretation, the influence of the supreme Constitution on interpretation, different phases in the interpretation process, the role of common law presumptions, constitutional interpretation, and the basic principles of interpretation of other legal documents such as wills and contracts.

	LCCL202 
	Criminal Law : Specific Crimes
	A detailed study of the most important specific offences, including participation, attempt, conspiracy and incitement regarding the commission of offences.

	LPLC202
	Law of Contract : Specific Contracts
	A detailed study of the contracts of sale and lease, credit agreements; other forms of consumer contracts.

	LPPO202
	Law of Property
	Introduction to the law of property and a detailed study of ownership and possession A study of limited real rights and land rights.

	LRLL202
	Advanced Labour Law
	Collective labour law with specific reference to the Labour Relations Act 66 of 1995, dispute resolution, employment equity and affirmative action.

	LPBE301
	 Business Entities Law
	Introduction to different forms of business undertaking.  The law of partnership. The law and practice relating to the formation of companies and close corporations.

	LCCP301
	Criminal Procedure A
	An overview of the criminal procedure and general principals including basic principals, value of and constitutionalism.  A detailed study of the prosecution of crime, rights of accused and his role as party in the criminal procedure.  The exercise of powers by the state and the vindication of individual rights. Detailed study of securing attendance at court, interrogation, interception and establishing of bodily features, search and seizure. Bail and pre-trial examinations.

	LCCI301
	Civil Procedure : Magistrate’s Court
	An introduction to various selected aspects and topics of High Court and Magistrate’s Court Civil Procedure. The personnel of the court.  Jurisdiction – persons and causes of action. Practical examples, precedents and preparation of documentation, pagination, etc.  Drafting of documents as an introductory exercise.The application procedure.  Arrests, attachment, interdicts and mandament van spolie.  The summons and service of summons.  Satisfaction of claims, judgement by consent, default judgement.  Notice of intention to defend, summary judgement and provisional sentence; Tender and Payment in Court.  Exception, applications to strike out and request for further particulars.  The plea claims in reconvention, the reply and close of pleadings. Set down for trial.  Discovery.  Medical examination.  Pre-trial conference. Costs.  Execution.  Appeals and review. Debt-collecting procedure.  Administrative procedure.

	LPLD301
	Law of Delict : General Principles
	Introduction to the law of delict.  General principles of the law of delict, including the elements of a delict, namely the act, wrongfulness, fault, causation and damage.

	LPIW302
	Insolvency and Winding-up
	A study of the law relating to insolvency; the winding-up of companies and close corporations; judicial management of companies; deregistration and dissolution of companies and close corporations.

	LCCP302
	Criminal Procedure B
	Detailed study of indictment/charge sheet; the court arraignment and plea of the accused.  Miscellaneous matters relating to the trial.  Conduct of the trial, court procedure and the verdict. Detailed study of sentencing, review, appeal, including procedures for review and appeal, mercy, indemnity and free pardon.

	LCCI302
	Civil Procedure : High Court
	Introduction to the law of Civil Procedure in the High Court.  Locus standi in judicio and parties.  Jurisdiction.  Applications, Provisional Sentence.  Pleadings.  Judgement on confession and by default and summary judgement.  Pre-Trial procedures. Trial stage.  Judgements and orders.  Offers to settle and settlements.  Special procedures.  Review.  Interdict.  Appeals.  Execution.  Appointment of curators.  Constitutional matters.

	LRAD302


	Administrative Law
	The constitutional requirements for lawful administrative action, the role and influence of the promotion of Administrative Justice Act 3 of 2000, common law requirements for lawful administrative action, review powers of the court in respect of administrative action, the remedies available to an aggrieved party.

	LCEV401
	Law of Evidence A
	An introduction to the theory and principles of restricted and free systems of evidence.  Basic concepts and distinctions.  Sources of the South African Law of Evidence and the impact of the constitutional provisions.  The history of exclusionary rules.  The admissibility of relevant evidence. Private privilege; State privilege; unconstitutionally obtained evidence; hearsay evidence; the rule against hearsay; common law hearsay rule; selected statutory exceptions to the hearsay; the admissibility of proof of the content of relevant detrimental statements; informed admissions; confessions in criminal trials.



	LRCL401
	Constitutional Law
	Introduction to Principles of Constitutional law and the South African Constitution.  Separation of Powers.  Unitary and federal states.  Brief study of the constitutional history of South Africa including the interim and final constitutions.

Detailed study of the South African Constitution.  Legislative, executive and judicial powers.  Provincial and local government.  Introduction to the Bill of Rights provisions in the constitution.

	LCLP401
	Legal Practice A
	Practice management, ethics, consultation and communication skills and trial advocacy.

	LPIP041
	Intellectual Property Law
	The law relating to patents, copyright, trade marks, designs and passing-off.

	LCEV402
	Law of Evidence B
	History of furnishing proof in litigation.  Residuary clauses in respect of the machinery of proof.  The machinery of proof in criminal and civil trials.  The process of judgement in criminal and civil cases.

	LRFR402
	Fundamental Rights Law
	Introductory study of the South African Bill of Rights.  Detailed study of selected rights and fundamental rights practice. Comparison with fundamental rights / human rights in the African context and in international law. 

	LCLP402
	Legal Practice B
	Legal writing and drafting of legal documents with specific emphasis on pleadings in civil litigation; administration of estates conveyancing and road accident fund claims. 

	CODE
	MODULE NAME
	MODULE DESCRIPTION

	LRIN101
	Introduction to Law
	Introduction to the study of South African Law.

A study of the different classifications of the law.

	LRFS101
	Foundations and Sources of SA Law
	History of South African Law including Roman-Dutch Law, English law as well as other sources like Indigenous Law systems, common law, legal precedent and the Constitution 

	LPLP101
	Law of Persons
	The law of persons and personal rights; including the rights of legal entities.

	LCLS101
	Legal Skills
	Basic skills in the fields of  study and examinations, research, legal writing, computer based research, logic and critical reasoning.

	LPFL102
	Family Law
	A study of the law of husband and wife.

A study of the law of parent and child and guardianship and curatorship.

	LRID102
	Indigenous Law
	Indigenous law of persons, family, contracts, delicts, property and succession. Traditional leadership and administration, the jurisdiction of the courts of traditional leaders, indigenous criminal law and law of procedure and evidence.

	LRNU102 
	Numeracy for Law
	The basic principles of numeracy, arithmetic, algebra and consumer calculations. Basic accounting.

	LPLC201
	Law of Contract : General Principles 
	General principles related to the conclusion of contracts. The law relating to breach of contract.

	LCCL201
	Criminal Law : General Principles 
	A general introduction to the study of criminal law, including the principle of legality. Thereafter a study of the general requirements for criminal liability, including the act, causation, unlawfulness, criminal capacity, intention and negligence.

	LPLS201
	Law of Succession
	A study of the law of intestate and testate succession, the drafting of wills and administration of estates.

	LRLL201
	Labour Law
	Introduction to labour law, common law contract of service, the Basic Conditions of Employment Act 75 of 1997, and other social legislation.

	LCIN201
	Interpretational Procedures
	The theoretical foundations of interpretation, the rules and  principles of statutory interpretation, the influence of the supreme Constitution on interpretation, different phases in the interpretation process, the role of common law presumptions, constitutional interpretation, and the basic principles of interpretation of other legal documents such as wills and contracts.

	LCCL202 
	Criminal Law : Specific Crimes
	A detailed study of the most important specific offences, including participation, attempt, conspiracy and incitement regarding the commission of offences.

	LPLC202
	Law of Contract : Specific Contracts
	A detailed study of the contracts of sale and lease, credit agreements; other forms of consumer contracts.

	LPPO202
	Law of Property
	Introduction to the law of property and a detailed study of ownership and possession A study of limited real rights and land rights.

	LRLL202
	Advanced Labour Law
	Collective labour law with specific reference to the Labour Relations Act 66 of 1995, dispute resolution, employment equity and affirmative action.

	LPBE301
	 Business Entities Law
	Introduction to different forms of business undertaking.  The law of partnership. The law and practice relating to the formation of companies and close corporations.

	LCCP301
	Criminal Procedure A
	An overview of the criminal procedure and general principals including basic principals, value of and constitutionalism.  A detailed study of the prosecution of crime, rights of accused and his role as party in the criminal procedure.  The exercise of powers by the state and the vindication of individual rights. Detailed study of securing attendance at court, interrogation, interception and establishing of bodily features, search and seizure. Bail and pre-trial examinations.

	LCCI301
	Civil Procedure : Magistrate’s Court
	An introduction to various selected aspects and topics of High Court and Magistrate’s Court Civil Procedure. The personnel of the court.  Jurisdiction – persons and causes of action. Practical examples, precedents and preparation of documentation, pagination, etc.  Drafting of documents as an introductory exercise. The application procedure.  Arrests, attachment, interdicts and mandament van spolie.  The summons and service of summons.  Satisfaction of claims, judgement by consent, default judgement.  Notice of intention to defend, summary judgement and provisional sentence; Tender and Payment in Court.  Exception, applications to strike out and request for further particulars.  The plea claims in reconvention, the reply and close of pleadings. Set down for trial.  Discovery.  Medical examination.  Pre-trial conference. Costs.  Execution.  Appeals and review. Debt-collecting procedure.  Administrative procedure.

	LPLD301
	Law of Delict : General Principles
	Introduction to the law of delict.  General principles of the law of delict, including the elements of a delict, namely the act, wrongfulness, fault, causation and damage.

	LPIW302
	Insolvency and Winding-up
	A study of the law relating to insolvency; the winding-up of companies and close corporations; judicial management of companies; deregistration and dissolution of companies and close corporations.

	LCCP302
	Criminal Procedure B
	Detailed study of indictment/charge sheet; the court arraignment and plea of the accused.  Miscellaneous matters relating to the trial.  Conduct of the trial, court procedure and the verdict. Detailed study of sentencing, review, appeal, including procedures for review and appeal, mercy, indemnity and free pardon.

	LCCI302
	Civil Procedure : High Court
	Introduction to the law of Civil Procedure in the High Court.  Locus standi in judicio and parties.  Jurisdiction.  Applications, Provisional Sentence.  Pleadings.  Judgement on confession and by default and summary judgement.  Pre-Trial procedures. Trial stage.  Judgements and orders.  Offers to settle and settlements.  Special procedures.  Review.  Interdict.  Appeals.  Execution.  Appointment of curators.  Constitutional matters.

	LRAD302


	Administrative Law
	The constitutional requirements for lawful administrative action, the role and influence of the promotion of Administrative Justice Act 3 of 2000, common law requirements for lawful administrative action, review powers of the court in respect of administrative action, the remedies available to an aggrieved party.

	LCEV401
	Law of Evidence A
	An introduction to the theory and principles of restricted and free systems of evidence.  Basic concepts and distinctions.  Sources of the South African Law of Evidence and the impact of the constitutional provisions.  The history of exclusionary rules.  The admissibility of relevant evidence. Private privilege; State privilege; unconstitutionally obtained evidence; hearsay evidence; the rule against hearsay; common law hearsay rule; selected statutory exceptions to the hearsay; the admissibility of proof of the content of relevant detrimental statements; informed admissions; confessions in criminal trials.

	LRCL401
	Constitutional Law
	Introduction to Principles of Constitutional law and the South African Constitution.  Separation of Powers.  Unitary and federal states.  Brief study of the constitutional history of South Africa including the interim and final constitutions.

Detailed study of the South African Constitution.  Legislative, executive and judicial powers.  Provincial and local government.  Introduction to the Bill of Rights provisions in the constitution.

	LCLP401
	Legal Practice A
	Practice management, ethics, consultation and communication skills and trial advocacy.

	LPIP041
	Intellectual Property Law
	The law relating to patents, copyright,  trade marks, designs and passing-off.

	LCEV402
	Law of Evidence B
	History of furnishing proof in litigation.  Residuary clauses in respect of the machinery of proof.  The machinery of proof in criminal and civil trials.  The process of judgement in criminal and civil cases.

	LRFR402
	Fundamental Rights Law
	Introductory study of the South African Bill of Rights.  Detailed study of selected rights and fundamental rights practice. Comparison with fundamental rights / human rights in the African context and in international law. 

	LCLP402
	Legal Practice B
	Legal writing and drafting of legal documents with specific emphasis on pleadings in civil litigation; administration of estates conveyancing and road accident fund claims. 


Module Descriptions – for Academic Year 2009, subject to approval by Senate 
	LRIN101
	Introduction to Law (LRIN101)
	L Introduction to the Study of SA Law; Foundations of SA Law.

	LCLS101
	Legal Skills
	The basic principles of numeracy, arithmetic, algebra and consumer calculations.

	LRIN102
	Introduction to Law (LRIN102)
	Classification of Law; Sources of SA Law

	LCLS102
	Legal Skills
	A practical application of the principles regarding the law of persons

	LRCL201
	Constitutional Law
	Introduction to principles of Constitutional law and the South African Constitution. Separation of powers. Unitary and federal states. Brief study of the constitutional history of South Africa including the interim and final constitution. Detailed study of the South Africa Constitution. Legislative, executive and judicial powers. Provincial and local government. Introduction to the fundamental rights provisions as contained in the constitution

	 LRPP202
	International Law
	The principles relating to the Law of Nations. The principles relating to Private International law.
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